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Trust your heart to experts with the latest technologies. Medical professionals at the
Advanced Heart and Vascular Institute of Community Hospital in Munster, St. Catherine Hospital in
East Chicago and St. Mary Medical Center in Hobart, are using innovative technologies and expertise
previously only found at leading academic medical centers - like the world’s smallest, MRI-safe
pacemaker.
Our highly skilled, cardiac surgeons and cardiologists are specially trained in complex heart and
vascular care, using the most advanced technologies and procedures.
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I received my guide dog training from The
Seeing Eye in Morristown, New Jersey.
This training was possible through the
generous donations made by individuals and
corporations. I help my Dad, Steve Pangere, by
enhancing his independence, dignity, and selfconfidence.
On September 29th, a group of Pangere
Corporation employees and their families
participated in the Les Turner Foundation
ALS Walk for Life to raise awareness and
contributions to help those afflicted by this
devastating disease and their families. I was
proud to be a part of this team.
One of the core values of The Pangere
Corporation is our responsibility to support
those in need whenever and however we
can. In addition, our employees are very
active in this regard with the many charitable
organizations they support.
As Helen Keller once said, “Alone we can do
so little. Together we can do so much.”

e
Hope Panger

• Transcatheter aortic valve replacement (TAVR)
• Micra™ leadless pacemaker
• WATCHMAN™ for atrial fibrillation
• Advanced heart failure management CardioMEMSTM System
• Aggressive peripheral vascular disease treatments
When you are looking for expert heart care, trust your
heart to the hospitals of Community Healthcare System.
Your heart belongs here.

�ou� Heart Belongs Here

For information on the heart programs and medical professionals at Community Healthcare System,

visit comhs.org/heart or call 219-836-3477 or toll-free 866-836-3477.
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This is the time of year when we like to get out our nerdy glasses and review all of the new
things there are to learn about industries in our state. We’re almost poised to roll our calendars
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over to 2019, but before we do, it’s important we take a moment to review all of the developments that have emerged over the past year.
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And boy, have there been a lot of those. Indiana has a lot to celebrate. For example, we
learned that counties that have a pass-through interstate experience about 200 times the level
of development that non-interstate counties have (in terms of square footage). That’s amazing.
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That’s just one example. There are dozens more on every page of this issue.
Speaking of growth and exciting opportunities, Building Indiana itself has experienced a
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big surge of new audience members this year. We connected with over 47,000 new users online
in 2018 so far, which amounts to about a 90% increase over last year.
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Those readers made up about 59,000 sessions on our website and had over
84,000 pageviews.
Our weekly eBuzz newsletter, which delivers the timeliest news right to your inbox, has
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grown as well. There are now more than 7,000 people connecting with Building Indiana weekly.
If you or your company has news you’d like to share with thousands of other Indiana busi-
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nesses, there’s never been a better time to spread the word. Give us a call or an email to learn
about the different ways and departments where we can share your message.
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Best wishes to you, your families, and your companies as we transition over to the new year.
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We pride ourselves on offering a dynamic, holistic approach to people and
the financial goals they envision for each stage of their life. With decades
of experience, Centier Financial Partners can help you build and safeguard
a better future for your greatest assets. We proudly serve our clients
with knowledge, care, and integrity and provide the depth and planning
necessary to craft a robust and long-lasting plan for your financial future.
No matter how simple or complex your needs, you can count on Centier
Financial Partners to provide superior solutions.

(219) 755-6110 • CENTIER.COM

Securities
and Insurance Products are: Not FDIC insured. May lose value. No bank guarantee. Not a deposit. Not insured by any federal or state government agency.
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On the Cover

Timothy E. Maley
Tim Maley is the Deputy Commissioner of Labor for the state of Indiana. He manages both Indiana
OSHA construction and general industry compliance divisions and the Indiana Voluntary Protection
Program (VPP). Prior to working with the Dept. of
Labor, Maley worked for the pharmaceutical company Eli Lilly and Company in Indianapolis for 30
years. While at Lilly, he led the Lilly Technology
Center (a large multi-business drug development
and manufacturing site) to OSHA’s VPP Merit certification, VPP STAR Certification, and VPP STAR
recertification. During this time Lilly experienced
significant accident reduction. He also served on the
VPPPA Region 5 Board of Directors for five years
both as a Director at Large and Vice Chairperson.

Scouting Ahead
Experts Weigh in on 2019
By Nick Dmitrovich

I
Pictured top left to right are Carrie Hightman, Nisource;
Tim Michel, Cushman & Wakefield; Melody BirminghamByrd, Duke Energy; Jeremy T. Tolley, Carehere. Bottom:
Beth Spurgeon, Arcelormittal Americas; Sam Mishelow,
Meyer Najem; Tony Prophet, Salesforce.

We welcome our readers to provide suggestions on emerging
issues, trends, and opinions offering a different perspective.
Contact editor@BuildingIndiana.com!

YOUR HI-REACH EQUIPMENT PROFESSIONALS
SCISSORLIFTS TO 56’

TELEHANDLERS TO 12000#

BOOMLIFTS TO 191’

AERIAL LIFT SERVICE
CROWN POINT, IN • SOUTH BEND, IN • LEMONT, IL • SOUTH BELOIT, IL • EAST DUNDEE, IL

t’s just about time to start getting your new
calendar ready as we enter into the last few
weeks of 2018. Most companies already have
their sights set on what the new year may bring.
A recent Business and Economic Outlook event
held in Valparaiso by the Northwest Indiana
Business RoundTable (NWIBRT) aimed to shed
some light on what various industry experts are
expecting over the coming months.

Workers are Needed
Many of the roughly 250 people in attendance were business owners and representatives of leading companies. Understandably,
many of them were concerned about workforce development initiatives.
Bryon Silk, executive director of business services with the Indiana DWD, provided detail on various components of the
Next Level Jobs initiate and ways in which
employers can offset the costs of training
employees in high-demand jobs. He encouraged employers to consider participating,
because signing up is easy and they can be
reimbursed up to $50,000 total to augment
their employee’s skillsets. According to the
most recent data, about 1,100 companies in
the state have applied for the program.

Energy is Getting Cleaner

1-800-REACH-90
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For the outlook for the natural gas and
energy sector, Business Management Director Thomas Mikucki from Kinder Morgan
spoke about key trends affecting the energy market. Due to high supply, the price of
natural gas is expected to remain rather low,
even with increasing demand. Solar, wind,
and natural gas are forecasted to increase
their share of total U.S. power generation
while coal and nuclear generators are projected to shrink.

INDOT
Commissioner Joe
McGuinness

Dr. Micah Pollak,
professor of economics
with IUN

Recovery Driven by Policy
In his outlook for the financial sector,
Steve Skalka, trust investment manager for
Horizon Trust & Investment Management,
said that the GDP growth of the U.S. this
year outpaced many of the world’s larger
economies and that growth has been largely driven by policy. Corporate and individual tax cuts, low unemployment rates,
increased government spending, low inflation, and decreased regulation have all
been policy factors driving this growth. All
of this amounts to an expected growth rate
above 2% for 2019 but a new growth driver
will likely be needed as we move into the
next decade.

Highway Revenue
is Growing
INDOT Commissioner Joe McGuinness
provided data on the major roadway investments the state will be undertaking over the
next few years. The total state highway revenue for FY22 is projected to be more than
double the spending amounts Indiana saw
in FY17. Under the governor’s Next Level
Roads initiative, mobility-boosting projects
are literally taking place over just about every square inch of the state map. The end
result will be the ability to provide the infrastructure companies and communities
will need to grow.

Rail Projects are On Track
Bill Hanna, executive director of the
NWI Regional Development Authority,

NOVEMBER/DECEMBER 2018 | www.BuildingIndiana.com

provided updates on the region’s two major commuter rail projects; the $712 million West Lake corridor extension and the
$376 million double tracking of the South
Shore line. Both of these projects come
with numerous quality-of-place upgrades
and major investments in areas along their
routes. By 2040, an estimated $2.3 billion
in private investment could result from
the increased connectivity. Recently, the
Northern Indiana Commuter Transportation District (NICTD) approved contracts
totaling nearly $36 million related to the
two projects and project management
teams have been selected.

NWI’s in Good Shape
Lastly, Dr. Micah Pollak, professor of
economics with IUN, was pleased to share
optimistic news with the attendees. 2018
brought about a marked uptick in growth
for the NWI region; about 2.7% so far for
the year. For comparison, we averaged
about 1.3% per year between 2012-2017.
For the first time since the recession,
NWI has seen a reversal in recent employment trends. Goods-producing jobs (which
are traditionally higher-paying) are on the
rise. Previously, they had been lagging behind service-sector jobs. Additionally, the
steel, retail, and construction industries are
growing and employment is rising.

Good News
All in all, much of the information delivered by the presenters was positive for
the region, the state, and the U.S. overall.
As you and your company turn your calendars over to the next year, do so with
optimism for the coming months. Good
things lie ahead. ◆
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Business Buzz
Northwest
Construction
Advancement
Foundation Secures
$133K OSHA Silica
Grant
Congressman Pete Visclosky announced the
U.S. Department of Labor has awarded a grant
to the Construction Advancement Foundation
of Northwest Indiana (CAF) under the
Occupational Safety and Health Administration
(OSHA) Susan Harwood Training Grant
Program. The $133,510 grant award will assist
the CAF with the creation and implementation
of a Crystalline Silica Training Program
for construction workers and employers in
Northwest Indiana, with a focus on small
business employers. The training will include

the recognition and correction for exposure
to respirable silica produced from certain uses
of concrete and other construction material
containing silica.

RDC to Administer
Michigan City
Revolving Loan
The Regional Development Company
(RDC) has recently signed a contact with
Economic Development Corporation Michigan
City (EDCMC) to extend their service as the
administrator of the Michigan City Revolving
Loan Fund for an additional three years.
Created by the Michigan City Common
Council in 2010, the fund has administered
through the EDCMC which have utilized
the RDC to process the loans for the past
three years. Under the agreement, potential
borrowers can contact the RDC directly for a
loan request, which the RDC will underwrite

and present to the fund’s appointed Loan
Committee.
The Michigan City Revolving Loan Fund
will provide loan opportunities of $25,000 to
$260,000 to businesses located within Michigan
City or within one half mile of the city limits.
Loan proceeds can be used to purchase fixed
assets, equipment, operating capital, inventory,
and renovations to existing facilities.

White Lodging
Unveils $350M+
Transformational
Development
White Lodging announced a more than $350
million plan to transform the site of its hospitality
origins in Merrillville into a long-standing
economic anchor for Northwest Indiana. Called
The Farm at Crossroad Commons, the 40-acre
mixed-use redevelopment at the corner of U.S.
Highway 30 and Interstate 65 will support
local and regional tourism and economic
development through unique-to-the-region
offerings.
The Farm at Crossroad Commons’
centerpiece is a working education-based farm
and greenhouse, a visitor’s center, and indooroutdoor meeting and event center with more
than 104,500 square feet of flexible space. The
investment is expected to create more than 1,000
direct and indirect jobs with more than $65
million in annual salaries, in addition to more
than 600 construction jobs during the threeyear project. Over 10 years, the development
will create nearly $100 million in new local,
regional and state tax revenues.

Family Express
Building Three New
Stores, $12M
Family Express Corp., headquartered in
Valparaiso, announced that it will be investing
about $12 million to open three new locations
throughout the state. Locations will be added in
Carmel, Zionsville, and Whitestown, which will
all total add about 40 new jobs. Construction
work will begin next spring to establish the new
stores, with each being about 5,500 square feet.
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Franciscan Health
and Beacon Health
Partner for $21.6M
Project
Franciscan Health and Beacon Health System
have announced plans to build a small acute care
hospital equipped with a 24-hour Emergency
Department in LaPorte, IN, adding to the I Street
campus where Beacon Medical Group is currently
located, according to Franciscan and Beacon
Health officials. The project includes approximately
28,000 square feet of new construction and a
19,000 square foot renovation of the current space.
When completed, the entire facility will include
92,500 square feet of space.

NIPSCO Plans
to Move Up the
Retirement of Coal
NIPSCO announced as part of its future
electric supply planning process that analysis
shows the most viable option for customers would
include moving up the retirement of a majority of
its remaining coal-fired generation in the next five
years and all coal within the next 10 years. Likely
replacement options point toward lower-cost
renewable energy resources such as wind, solar
and battery storage technology.
The timeline for NIPSCO’s five remaining
coal-fired units identified in the analysis shows
the expected retirement of its R.M. Schahfer
Generating Station (Units 14, 15, 17 and 18)
located in Wheatfield, Ind. no later than 2023, and
its Michigan City Generating Station (Unit 12)
located in Michigan City, Ind. by 2028.

Centier Named “Best
Bank to Work For” in
Indiana, Ranked 10th
Nationwide

North Central
Grace College Opens
Science Complex
Grace College recently celebrated the
opening of the $8 million Dr. Dane A. Miller
Science Complex. The new building contains
22,500 square feet of renovated space and
13,000 square feet of new space, including
Grace’s first classroom-in-the-round, two
new multi-purpose learning labs and the
first specially designed space for the Lilly
Center for Lakes and Streams. The facility
also features a 850-gallon hexagon aquarium,
an augmented reality sandbox, and virtual
freshwater aquarium that will all serve as a
field trip destination for K-12 students.

Mobile Restroom
Maker Adding 60
Jobs

RV Component
Manufacturer Tripling
Employment
Driven Innovations, an RV component
manufacturer, will invest $3.6 million to
expand its operations in Kosciusko County,
constructing and equipping a new facility with
at least 10,000 square feet at 300 East Chicago
St. in Syracuse. The company, which was
established in early 2018 by long-time Indiana
RV industry executives, plans to break ground
on the new facility in 2019 in order to increase
its production of RV chassis/trailer products.
Driven Innovations already employs 13 fulltime associates and plans to create up to 60 new
jobs by 2020 to support its growth.

South Bend
Launches Business
Development Center
South Bend officials have launched the
West Side Small Business Resource Center,
the first of what will eventually be several
business development centers planned for the

Satellite Industries,
which
manufactures
luxury mobile restroom
trailers in Bristol, will
invest $9.6 million
to expand its Elkhart
facility and increase
focus on specialty
trailer manufacturing.
The project will build
an additional 120,000
square feet to the
company’s
existing
120,000-squarefoot facility at 1686
Commerce Drive in
Bristol.

For each of the past six years, Centier Bank
has ranked among American Banker’s list of “Best
Banks to Work For” list, and in 2018, Centier has
taken the reigns as the top-ranked bank in the state
of Indiana.
Centier Bank was ranked 10th nationwide
in American Banker’s overall rankings, which
also factors in volunteering and charitable
contributions in its evaluations.

NOVEMBER/DECEMBER 2018 | www.BuildingIndiana.com

don’t settle.

Bring us
your metal!
Call 855.97.SCRAP or
visit wheredoirecycle.com/metal
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city. The project has been brought together via
partnership between the city, Michiana SCORE,
Project Impact South Bend, and the South Bend
Heritage Foundation. Officials have stated the
new center could produce as many as 50 new
business launches, 50 business expansions, and
an estimated 200 jobs.

Northeast
20/20 Custom
Molded Plastics
Expanding Bluffton
Facility
20/20 Custom Molded Plastics, a custom
structural form molding manufacturer,
announced plans to expand their Bluffton
facility located at 785 Decker Drive. The
company announced it will construct a 240,000
square foot expansion to the already 170,000
square foot facility. New investment in the
facility, with construction and equipment, will

be approximately $26 million.
Using the injection molding process, the
company produces products such as pallets,
carts, in-ground enclosures, pool panels,
floating dock systems, burial vaults and window
wells for companies in the logistics, home and
garden, consumer products, construction and
leisure industries. The City of Bluffton has
offered 20/20 Custom Molded Plastics funding
through a company purchased TIF bond that
will be financed directly from the increased
investment of the project. The Indiana Economic
Development Corporation previously offered
incentives following their initial announcement
in August 2017.

8,000-Sq-Ft Addition
for Trelleborg
Trelleborg Sealing Solutions, a business unit
of Sweden-headquartered Trelleborg Group, will
invest more than $3.6 million to expand its Allen
County operations at 2531 Bremer Road in New
Haven, just outside Fort Wayne. The company
will construct and equip a new 8,000-squarefoot addition to its 73,656-square-foot facility
in order to accommodate growing demand for

its polymer plastics sealing product line. These
products are sold for a variety of applications
including aerospace, automotive and industrial
markets. Plans to begin the expansion started in
September. Trelleborg Sealing Solutions will add
40 new, full-time jobs by 2020 and anticipates
hiring for general operators and machinists.

Recycled Paper
Manufacturer
Investing $10.5M
IQ Fibers, a manufacturer of high-quality
cellulose fiber products from recycled paper,
will invest $10.5 million to lease and equip the
40,000-square-foot former Sterling Casting
Buildings plant at 1000 W. Wiley Ave. in
Bluffton. The company, which offers insulation,
sorbent and industrial fiber solutions for its
global client base, will deploy nearly half of its
investment to purchase and install state-of-theart machinery and equipment at the facility. IQ
Fibers has already added 10 full-time employees
toward its goal of 36 and is currently hiring for
production associates and a shift supervisor.

OPEN

UNTIL

MON–

FRI

WORKS
FOR YOU!

Pennsylvania Agbioscience Firm
Investing $10M in Wells County
EnviroKure, a high-value liquid biofertilizer company, announced plans to
establish operations in Indiana. The Pennsylvania-based producer of biologic
amendments and organic fertilizers will invest more than $10 million to build a
full-scale manufacturing plant in Bluffton. When complete, the 80,000-squarefoot facility will house state-of the-art equipment to extract soil-building
microbes from chicken manure and cultivate field-proven biofertilizers and
biostimulants. The process was developed and patented by EnviroKure.

Restaurants,
art, music,
a good time.

Central
Polycor Inc. Merges with Indiana
Limestone Company
The largest producer of natural stone in North America, Polycor Inc.,
announced the completion of its merger with Indiana Limestone Company
(“ILCO”), a leading dimensional limestone quarrier and building products
producer headquartered in Bloomington. This announcement comes shortly
after Polycor’s recent acquisition of four limestone quarries in France in July,
now positioning the company as a global leader in the natural stone industry.

Excellent schools,
a good start.

ISU Lands Highly-Competitive
$2.38M Student Mentoring Grant
The U.S. Department of Education has awarded Indiana State University
a five-year, $2.38 million Strengthening Institution Program (SIP) grant to
further boost mentoring efforts. SIP grants, which are highly competitive,
help higher education institutions expand their ability to serve low-income
students by providing funds to improve and strengthen the academic quality,
institutional management and/or fiscal stability of eligible institutions.

Big stores,
small shops,
good shopping.

Businesses, jobs,
careers, a good life.

Bacon Maker Adding 149 Crispy
New Jobs
SugarCreek, a diversified food manufacturer and one of the largest independent
processors of bacon in the U.S., will expand its operations in Wayne County, investing
$33 million in equipment to open a new meatball, chicken, and raw and prepared pork
cooking operation at its 418,000-square-foot facility in Cambridge City. The company,
which officially opened this facility in 2016 to serve both domestic and international
customers, plans to create up to 149 new jobs by 2020 to support its growth.

LATER HOURS KEEP
YOU MORE PRODUCTIVE

Indiana Announces New Business
Development Office in Milan

We take orders until 10pm so you have more access to the industrial
pipes, valves, fittings and specialty or non-stock items you need.

The Indiana Economic Development Corporation celebrated the opening
of a new office in Milan to further strengthen the state’s relationships in Italy and
the surrounding area and to pursue new business development opportunities
to benefit Hoosiers.

Call to set up a new account or place an order today.
3500 179th Street in Hammond | 219.844.1900 | porterpipe.com
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Houses, apartments,
a good home.

Hospitals, doctors,
gyms, good health.

MERRILLVILLE.IN.GOV

219.769.5711
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State Commits $3M
for Local TalentAttraction Planning,
Projects
Governor Eric J. Holcomb and the Indiana
Economic Development Corporation (IEDC)
Board of Directors awarded $3 million in grant
funding to support quality of place improvements
in east central and west central Indiana.
The east central region, which encompasses
Blackford, Delaware, Henry, Jay, Madison and

Randolph counties, will continue to diversify its
regional economy and workforce by attracting
the next generation of Hoosier entrepreneurs to
new shared-innovation spaces.

Southwest
Holiday World
Investing $5.5M in
2019

Holiday World’s iconic Kringle’s Kafe has
served its final customers, as construction of the
new Santa’s Merry Marketplace is now underway.
The organization will invest a total of $5.5 million
for the 2019 season into multiple upgrades and
renovations. Plans call for the establishment of
Santa’s Merry Marketplace, with five serving
stations offering varying menus, plus Candy Cane
Confectionary, Sugarplum Scoop Shoppe, and the
Polar Expresso; a new “Kids World” event for five
weekends starting in mid-August; on-ride photos
for Gobbler Getaway dark ride; Candy Cornucopia
store and Dippin’ Dots Sundae Shoppe in the
Thanksgiving section; track improvements for The
Voyage, the world’s second-longest wooden roller
coaster; and additional cabanas.

Surface Warfare Center (NSWC) Crane Division.
The Indiana Economic Development Corporation
offered IDSI up to $1.8 million in conditional tax
credits and $100,000 in training grants based on the
company’s job creation plans. Radius Indiana also
offered training services support.

Tri-State Cylinder
Head Doubling
Workforce

Progressive Materials, a silicone roofing systems
manufacturer, announced plans to expand its
operations in southeast Indiana, building a new,
state-of-the-art headquarters in New Albany and
creating up to 25 new jobs by 2023.
The company will construct and equip an
approximately 100,000-square-foot corporate campus
at the New Albany North Industrial Park off Hausfeldt
Lane with plans to be operational in the new space
by December 2019. The IEDC offered Progressive
Materials up to $240,000 in conditional tax credits
based on the company’s job creation plans. The city of
New Albany will consider 10-year and five-year real
and personal property tax abatements, respectively, at
the request of One Southern Indiana.

Tri-State Cylinder Head, which specializes in
high-precision cast-iron welding and machining,
will invest more than $2.5 million to upgrade its
20,000-square-foot facility at 1712 Read St. in
Evansville. The company will install state-of-theart machining equipment and custom welding
infrastructure to support increased customer
demand for its cylinder head remanufacturing.
With over 35 full-time associates currently in
southwest Indiana, Tri-State Cylinder Head plans
to nearly double its workforce by adding up to 34
positions over the next few years.

Defense Contractor
Announces 100+
New Jobs

Facing the industry’s toughest
challenges head-on
You want a contractor who can keep you a step ahead.
Graycor Industrial brings over eight decades of experience to the
power, metals and process markets. We deliver expertise for your
toughest challenges, self performance capabilities for your most
sophisticated jobs, and planning for the long term. Think beyond
what you need today. Start building something more.
Call (630) 684-7110

Industrial Constructors Inc.
Metals
14

Power

Process

www.graycor.com

Integrity Defe nse Services Inc. (IDSI), an
Indiana certified small business and defense
contractor, announced plans to establish and
grow its operations in southwest Indiana, creating
more than 100 new, high-wage jobs over the next
few years. The company is investing more than $1
million to establish a physical presence in Indiana,
leasing and equipping a 40,000-square-foot
campus at 1463 S. State Road 45 in Springville. The
state-of-the-art, 10-acre complex encompasses five
buildings, each with a range of advanced operations
for military systems including fabrication,
assembly, paint and electronics capabilities.
Integrity Defense Services provides
services to defense organizations like Naval

www.BuildingIndiana.com
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Southeast
Progressive Materials
Plans Floyd County
Expansion

Packaged Food Maker
Building New Warehouse
Tipton Mills Foods, a blended and packaged foods
and beverage products manufacturer, will invest $4
million to construct and equip a new 30,000-squarefoot warehouse and 10,000-square-foot building on its
eight-acre campus at 835 S. Mapleton St. in Columbus,
complementing its existing 45,000-square-foot plant.
The expansion, which is scheduled to be complete by
the end of the year, will allow the company to install
new high-speed can and canister filling machines,
increasing its blending and agglomeration capabilities
and doubling its total production capacity. Tipton
Mills Foods, which has 55 employees in Indiana, has
already added 22 positions of its goal of 40 new jobs
and is currently hiring for operators, packagers and
warehouse associates.

Sign up for our weekly Business Buzz
Enewsletter at BuildingIndiana.com!

DEDICATED TO
NORTHWEST INDIANA
BUSINESS
We have built an expert team of bankers who grew up here, live here,
work here, and they understand what it takes to run a company in
the region. We’re proud to offer capabilities that businesses in
Northwest Indiana can count on including lending support, leasing
options, treasury management tools, and more. With a dedication to
Northwest Indiana and a focus on personalized relationships, we’re
committed to helping your business reach its short-term and longterm financial goals.

nwi.wintrust.com | 219-515-5072
Banking products provided by Wintrust Financial Corp. banks.

NOVEMBER/DECEMBER 2018 | www.BuildingIndiana.com
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People News
HEALTHCARE
LAW
Indiana Chief Justice Loretta
Rush Named Government
Leader of the Year
The Indiana Chamber
of Commerce has named
Rush the state’s 2018 Government Leader of the
Rush
Year. Rush was appointed
as Indiana’s 108th Supreme Court justice
in November 2012. Less than two years
later, she was named chief justice by the
Judicial Nominating Commission. Rush,
who spent 15 years at a Lafayette law
firm and was a Superior Court judge in
Tippecanoe County before her appointment to the state Supreme Court, is also
co-chair of the National Judicial Opioid
Task Force. Indiana’s courts, under her
leadership, have taken a number of steps
to support the expansion of drug treatment efforts.
EDUCATION
New Director for Notre
Dame’s Snite Museum
Joseph Antenucci Becherer, the founding director
and curator of the sculpture
program at Frederik Meijer
Gardens & Sculpture Park
Becherer
in Grand Rapids, MI, has
been appointed the new director of the Snite
Museum of Art at the University of Notre
Dame. Becherer joined Meijer Gardens in
1999 and became its chief curator and vice
president of sculpture and horticulture, collections, and exhibitions in 2009. He also is
the Lena Meijer Professor in the History of
Art at Aquinas College, where he teaches
courses in Renaissance, Baroque and Contemporary art.
HEALTHCARE

Puntillo
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State Hospital Association
Nurse Clinician Puntillo
Nurse clinician Mary
Puntillo of Community Hospital, Munster,
has been selected as a
co-recipient of the 2018
Douglas J. Leonard In-

diana Caregiver of the Year award. The
Indiana Hospital Association (IHA)
award honors an individual whose performance in the delivery of care is considered exemplary by patients and peers.
Puntillo was recognized for her vigilant efforts to keep babies safe in their
cribs and spread the message of safe
sleep practices across the state. Sudden
Unexpected Infant Deaths, or SUIDs,
for the most part, are preventable and
are a result of unsafe sleep practices.
BUSINESS
RDC Hires of Business
Development Officer for
Illinois
T h e R e g i on a l D e v e l opm e nt
C omp a ny ( R D C ) , a Va lp a r a iso-based
n onprof it
Denovellis
C e r t i f i e d D e v e l opm e nt
C omp a ny ( C D C ) , re c e nt l y h i re d Tony
D e n ov e l l i s a s B u s i n e s s D e v e l opm e nt
O f f i c e r f or t h e C h i c a g o m a r k e t . He
w i l l b e b a s e d at t h e c omp a ny ’s l o c a t i on i n Hom e w o o d , I L . D e n ov e l l i s
c om e s t o t h e R D C w it h 2 0 y e a r s of
b a n k i n g a n d c om m e rc i a l l e n d i n g e x p e r i e n c e a n d i s a l re a d y w e l l - v e r s e d i n
SBA l e n d i n g .
BUSINESS
Perry County EDC has
New CEO
The Perry County Economic Development Corp. has tapped an individual
with a long list of economic development
experience to serve as the
new CEO for the organization. Todd Mosby, who
was formerly the CEO
of the Gibson County
Economic Development
Corp., will now lead PerMosby
ry County’s efforts to attract new business opportunities to the
area. Mosby’s other experience includes
serving as the COO for Sitco Solutions,
executive director of Gibson County
Chamber of Commerce, and as vice president of marketing for Churchill Downs.

EDUCATION
VP Selected to Lead University Advancement at ISU
In d i a n a St at e Un i v e r s it y of f i c i a l s h av e
h i re d a n e x p e r i e n c e d
a n d e nt hu s i a s t i c f u n d raising leader to ser ve
Angel
a s v i c e pre s i d e nt f or
Un i v e r s it y Ad v a n c e m e nt / C E O of t h e
Fou n d at i on . A n d re a L . A n g e l c om e s t o
In d i a n a St at e f rom t h e Un i v e r s it y of
A r k a n s a s - L it t l e R o c k , w h e re s h e h a s
s e r v e d f or t h e p a s t t w o y e a r s a s a s s o c i at e v i c e c h a n c e l l or f or a lu m n i a n d
d e v e l opm e nt . T h e re , A n g e l ov e r s aw a
t e a m of prof e s s i on a l s re s p on s i b l e f or
r a i s i n g $ 1 7 m i l l i on d o l l a r s i n pr i v at e
s upp or t i n f i s c a l y e a r 2 0 1 7 , i n c re a s i n g t o $ 1 8 m i l l i on d o l l a r s i n f i s c a l
y e a r 2 0 1 8 , t h e f ou r t h a n d t h i rd h i g h e s t y e a r s on re c ord at t h e u n i v e r s it y,
re s p e c t i v e l y.

New CIO/VP of IT for Community Healthcare System
Jesus Delgado joins the
Community Foundation of
Northwest Indiana, Inc., parent company of the hospitals
of Community Healthcare
Delgado
System, as Vice President of
Information Technology/Chief Information
Officer. He previously served as executive director of IT Operations and Cyber Security at
Rush University Medical Center and also as IT
Operations team leader for the MacNeal
Health
Network,
both
in
Chicago.
BUSINESS

Hahn

New Executive Director at
Evansville-Vanderburgh Airport
The Evansville-Vanderburgh Airport (EVV) Authority Board of Directors
unanimously
appointed

Nate Hahn as the airport’s new executive
director. Hahn is a graduate of Purdue University’s top-rated national aviation program
and native of Indiana. Hahn currently serves
locally on the Growth Alliance Board and is
an active member of the Southwest Indiana
Chamber of Commerce.
NONPROFIT
Lakeshore Public Media’s
Burbridge Elected to PRADO
Board of Directors
Lakeshore Public Media’s Vice President of
Development Wende Burbridge has been selected
Burbridge
to serve on the board of
directors for the Public Radio Association
of Development Officers (PRADO). PRADO is a membership-based organization
that provides a supportive environment
for public radio development professionals
through a variety of projects and services
including a mentor program and virtual
idea house. The goal of the organization is

to retain and advance the careers of those
dedicated to public broadcasting development. Overall, there are about 200 members from stations across the country.
BUSINESS
Indiana Home Builder Earns
Sagamore Of The Wabash
Award
Paul Shoopman, president of Paul Shoopman
Home Building Group,
Inc., has been named a reShoopman
cipient of the prestigious
Sagamore of the Wabash Award by Indiana Gov. Eric Holcomb. During his nearly
50-year career as a leading homebuilder
in central Indiana, Shoopman has directed the construction of approximately
10,000 new homes in dozens of developments. Shoopman has actively supported
communities in the state through philanthropic construction projects and charitable donations and has backed a wide
range of community groups. ◆

HEALTHCARE
Ed Romero Joins Methodist
Hospitals as Chief Financial
Officer
Met ho dist
Hospitals
announces
the
appointment
of
Ed
Romero as the new
Romero
Chief Financial Offic e r. R o m e r o j o i n s M e t h o d i s t f r o m
the Lutheran Health Network, w hich
is a subsidiar y of C ommunity Health
S y s t e m s l o c a t e d i n F o r t Wa y n e , I n diana. Prior to joining Lutheran,
Romero had extensive experience
with HCA, which is a for profit
h e a l t h s y s t e m . R o m e r o h a s a m a s t e r ’s
degree in healthcare administration
f r o m Tr i n i t y Un i v e r s i t y i n S a n A n t o nio T X, a Master of Professional Acc o u n t a n c y i n a c c o u n t i n g f r o m Te x a s
A & M Un i v e r s i t y, a n d a B a c h e l o r o f
B u s i n e s s i n a c c o u n t i n g f r o m Te x a s
A & M Un i v e r s i t y.
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Photo Feature
NWI’s Influential Women
Celebrated at Awards Banquet

2018 INFLUENTIAL WOMEN OF
NORTHWESTINDIANA AWARD WINNERS:

Community Healthcare System Hospitals Earn
Stroke Quality Achievement Awards

Overall Influential Woman of the Year
Stacey Brock, NIPSCO
Overall Up and Coming Woman of the Year
Heather Garay, City of Hammond

Overall Influential Woman –
Stacey Brock with presenter
Christina Matoski:
The Overall Influential Woman
of the Year is Stacey Brock,
gas transportation
analyst with NIPSCO.
She is pictured with
presenter Christina
Matoski, nurse
practitioner at
OurHealth.

BUSINESS
Up & Coming: Farren Felus, Crossroads Regional Chamber
of Commerce
Influential Woman: Patti Komara, Patti’s All American

CONSTRUCTION & MANUFACTURING
Up & Coming: Zhifen Wang, ArcelorMittal
Influential Woman: Amy Henningfield, Superior Construction Company, Inc.

ECONOMIC DEVELOPMENT & GOVERNMENT
Up & Coming: Katie Eaton, Economic Development Corporation of Michigan City
Influential Woman: Sherri Rainford, Town of Morocco

EDUCATION
Up & Coming: Valentine Torres, Hobart High School
Influential Woman: Dr. Sharon Johnson-Shirley, Lake
Ridge New Tech Schools

More than 700 people and dozens of prominent businesses gathered to celebrate the achievements of more than 20 of
NWI’s game-changing, trend-setting female leaders. At the
Influential Women of Northwest Indiana Awards Banquet, 20
women received accolades in 10 different industry categories;
one Influential Woman and one Up-And-Coming Woman.
Also, additional special awards were distributed for overall
winners, empowering business of the year, the Torch Award,
community leader of the year, and supporter of the year. Winners were selected from a pool of over 200 nominees that were
submitted by their peers, colleagues, family, and friends.

Overall Up and Coming Woman –
Heather Garay with presenter
Africa Tarver

2018 Influential Women
of Northwest Indiana

FINANCE
Up & Coming: Sarah Kotys, Kotys Wealth Professionals
Influential Woman: Nicole Nalepa, Horizon Bank

Pictured are (l to r): AHA/ASA representative Diane Kemp, CEO Janice Ryba, stroke program coordinator April
Schutter; Chief Nursing Officer/VP Patient Care Services Julianne Williams; and Medical Director of the Stroke
Center/Neurologist Mark Simaga.

HEALTHCARE
Up & Coming: Denise Carpenter, North Shore Health Centers
Influential Woman: Dr. Janet Seabrook, Gary Community Healthnet

LAW
Up & Coming: Angela Jones, The Law Office of Angela M. Jones
Influential Woman: Julie Rosenwinkel, Krieg DeVault, LLP

MonoSol Breaks Ground on New
Manufacturing Facility in Lebanon

MARKETING/MEDIA
Up & Coming: Jennifer Craig-Brown, Ideas in Motion Media
Influential Woman: Carrie Kuck, Lakeshore Public Media

NONPROFIT
Up & Coming: Jean Bowman, Nazareth Home
Influential Woman: Debie Coble, Goodwill Industries of
Michiana, Inc.

SERVICE/TOURISM
Up & Coming: Diana Bosse, City of Crown Point
Influential Woman: Kate Rather, Green is Good by Kate

TORCH AWARD
Rhiannon Kinsey, Mental Health America of Northwest Indiana

SUPPORTER OF THE YEAR AWARD
Erica Dombey, Regional Development Company

COMMUNITY LEADER OF THE YEAR AWARD
Helen Garrison, Albert’s Diamond Jewelers

EMPOWERING BUSINESS OF THE YEAR

Pictured l to r: Ross Pangere, President & Owner of The Ross Group, Inc.; Tim Boyle, Senior Vice President
Operations; Hitoshi Toyoura, Kuraray America President; P. Scott Bening, MonoSol President & CEO &
Kuraray Executive Officer; Lebanon Mayor Matt Gentry; Shinichi Koga, Senior Process Engineer; Christian
Herrmanns, Senior Vice President Marketing & Sales; Jason Lake, Senior Managing Director at Cushman
& Wakefield; Mike Powell, Senior Project Manager.

Lippert Components and Acts of Service
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The American Heart Association/American Stroke
Association has presented
the hospitals of Community
Healthcare System with Get
With The Guidelines® - Stroke
Quality Achievement Awards.
St. Catherine Hospital and St.
Mary Medical Center have
achieved Gold Plus status
and Community Hospital has
earned Silver Plus. In addition to Get With The Guidelines – Stroke achievement
awards, the hospitals have
each earned Target: Stroke sm
honor roll status. The Get With
The Guidelines program is designed to help hospital teams
provide the most up-to-date,
evidence-based guidelines with
the goal of speeding recovery
and reducing death and disability for stroke patients.

www.BuildingIndiana.com

|

NOVEMBER/DECEMBER 2018

NOVEMBER/DECEMBER 2018 | www.BuildingIndiana.com

MonoSol broke ground on
a new $72 million, 150,000square-foot production facility
in the Duke Realty Lebanon
Business Park in Lebanon. This
is the company’s sixth manufacturing plant and its fourth in
Indiana. The company makes
water-soluble films for singleunit-dose laundry and dishwasher detergents, in addition
to many other products.
When the current plan is completed in late 2020, the company
expects the facility to employ up
to 90 workers. Construction at
the site is being led by The Ross
Group, Inc. with facility design
by Virtue Architects. Cushman
& Wakefield supported site selection and acquisition.
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County Breaks Ground on Major Courthouse
Repairs and Renovation

Photo Caption L-R: Superior Court Judge Jeffrey Clymer, Circuit Court Judge Mary Harper, Council members
Mike Jessen and Jeff Larson, Commissioner Jim Biggs, Council members Sylvia Graham, Jeremy Rivas and Karen
Conover, Prosecutor Brian Gensel, Commissioner Jeff Good. Photo credit: Albert Photographic Services.

Notre Dame Installs Largest Green
Roof in Indiana
The new green roof atop the University of
Notre Dame’s Joyce Center. (Image from
University of Notre Dame)

Porter County officials held a
ceremonial groundbreaking for
the repairs and renovation of
the over 180-year-old Courthouse in downtown Valparaiso.
Phase one of the project began
earlier this summer which includes the replacement of all
windows as well as the cleaning and repair of the exterior
masonry and ornamentals.
Phase two of the project will
begin shortly and encompass
the redesign of the Courthouse
grounds, adding secured parking for judges, and renovation
of interior common spaces
including the bathrooms. These
renovations will also assure that
building and courts are accessible to people with disabilities.

The largest green roof in Indiana, at 79,096 square feet, has
been installed on the University
of Notre Dame’s Joyce Center. It
was designed and grown by LiveRoof from Spring Lake, Michigan, and installed by Midland
Engineering Company of South
Bend. In total, 32,798 trays of
plants form the design. The layout consists of 25 plant species,
including 22 varieties of sedum.
A rooftop irrigation system also
was installed.
Green roofs provide immediate and long-term benefits to
the structure and surrounding
environment. They are proven
to mitigate stormwater run-off,
improve air quality by reducing
carbon dioxide, provide noise
insulation, naturally insulate
to keep indoor temperatures
stable.

Italian Manufacturer to Establish
North American Headquarters in Indiana

From left to right: Andrea Pernici, Filtrec; Christian Lochis, Filtrec; Sergio Modina, Filtrec; Giacoma Modina,
Filtrec; Gov. Holcomb; James King, Delaware County Commissioner; Bill Walters, East Central Indiana Regional
Planning District; Brad Bookout, Delaware County Director of Economic Development and Redevelopment; and
Jim Schellinger, Indiana Secretary of Commerce.
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Governor Eric J. Holcomb
and Delaware County officials
joined Filtrec S.p.A., an Italy-based manufacturer of filters
and filter elements, in Milan as
the company announced plans
to locate its first U.S. operation
in Indiana. The company will
invest $1.3 million to establish a
facility in Daleville, which will
serve as the company’s North
American headquarters.
“There were many factors that
led Filtrec S.p.A. to choose
Indiana for its North American Headquarters,” said Sergio
Modina, CEO of Filtrec S.p.A.
“While we considered this expansion as well as future manufacturing developments, the
presence of existing key supplies
located in and near Indiana was
key, as was an experienced and
available workforce.”
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Happy Holidays
Goodwill-NI.org
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Pro Voices

How Do We Level
the Playing Field?
Lessons from Leading
Indiana Companies
By Nick Dmitrovich

PROVOICES

H

istory is probably going to remember
2018 as a pretty significant year for
gender relations in the workplace. We
saw countless examples of a major cultural shift
this year in terms of what the so-called playing
field is going to look like moving forward.
Namely, companies all across the country are
taking gender equality off the back burner and
making it a priority.
Many of Indiana’s leading companies have
great strategic examples of how to achieve a
more equal workplace. With so much to be
learned, we reached out them and asked:

What are some
specific strategies
your company is
using to develop
greater workplace
gender equality?
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CONNECTING FRONTLINE EXPERTS
TO THE BUILDING INDIANA AUDIENCE

MELODY
BIRMINGHAMBYRD
SENIOR VICE
PRESIDENT,
CHIEF
PROCUREMENT
OFFICER,
DUKE
ENERGY
INDIANA
Female leaders bring important perspectives
to the workplace, making companies more dynamic and successful. Duke Energy is ahead of
the utility industry benchmark for female representation, with 33 percent of our senior leadership
team, including our CEO, comprised of females.
Some of the steps we have taken to continue
building inclusivity:
♦ ♦ Last year we piloted a 12-month
sponsorship program to develop our
high-potential female and minority
talent. Existing leaders are paired with

diverse employees with leadership potential to work with them on career development. Because of the pilot’s success, we’re extending the sponsorship
further into our organization.
♦ ♦ We are the first energy company to
take the congressional HBCU (Historically Black Colleges and Universities) Partnership Challenge along with
companies such as Amazon, Lyft and
Intel. We’re working with the military,
community colleges, universities and
professional organizations such as the
Society of Women Engineers, to attract
women and diverse talent.
♦ ♦ Highlighting careers in technical
roles and non-traditional fields is important to developing our workforce.
During Women’s History Month, our
internal and external campaign featured women in all aspects of our
business and highlighted opportunities for a changing workforce.
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CARRIE HIGHTMAN
EXECUTIVE VICE PRESIDENT, CHIEF LEGAL OFFICER,
EXECUTIVE INCLUSION AND DIVERSITY CHAMPION
NISOURCE
Gender equality has been an important focus at NiSource for many
years and is a critical component of our journey toward building and
maintaining a diverse work force, and an inclusive workplace where all
can contribute and thrive.
In 2011, we recognized that women were underrepresented in leadership positions at NiSource. We built and implemented a development
program focused on providing the next generation of female leaders
with the knowledge, resources and support needed to bridge that gap,
and we engaged men in the conversation.
The program was designed to help us build a culture in which we
could recruit, retain and develop more women, including:
♦ ♦ A formal women’s mentoring program;
♦ ♦ An annual Women in Leadership Summit including internal and outside speakers, as
well as breakout sessions for more specialized training and development;
♦ ♦ Regional meetings held throughout our footprint to provide an abridged version of the
Summit content deeper into the organization; and
♦ ♦ Creation of an employee resource group — Developing and Advancing Women at NiSource (DAWN) — focused on our women at NiSource.
The Women in Leadership program was well-received and many participants have attributed their continued growth and success to their involvement in the program. Over the
years, we realized the need to broaden our efforts to all underrepresented employees at NiSource. Accordingly, we’ve expanded our successful programs and added others to provide
unique development opportunities to all of our diverse talent at all career levels.

WOMEN ARE ON THE RISE
About 30% of university presidents are women, triple the
share in 1986.
Women on the boards of Fortune
500 companies has more than
doubled since 1995. (9.6% to
22.2%)
In 1995, there were no female
CEOs on the Fortune 500 list.
Today there are 32.
Source: Pew Research Center

BETTER for your business.

Left to Right: Stevan Desancic, President, The Progress Group, Inc., with Alek Desancic,
CEO, The Progress Group, Inc., and Ron Knestrict, VP Business Banker, Peoples Bank

Don’t bank bigger… bank better with a local lender you can trust.
"In our dealings with Peoples we are given their full attention. They always respond to our needs and requests immediately.
I have trust in them and their abilities to assist my business with all banking matters."
– Alek Desancic, CEO
The Progress Group, Inc.

Bank Better with Peoples – one of the top 200 performing community banks* in the nation for 13 consecutive years.

Visit us online or call a Business Banker today.
ibankpeoples.com | 219.853.7500

Member FDIC

Peoples Bank is an SBA (Small Business Administration) approved lender.
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*American Banker Magazine
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TIM MICHEL
MANAGING PRINCIPAL OF
INDIANAPOLIS OFFICE
CUSHMAN & WAKEFIELD
At Cushman & Wakefield, inclusion and diversity are significant principles. We are committed to fostering, cultivating and preserving a
culture of diversity and inclusion. Inclusion is a
business philosophy and a way of managing and
behaving that is embedded in everything we do.
Cushman & Wakefield embraces and encourages its employees’ differences in age, color, ethnicity, family or marital status,
gender identity or expression, language, national origin, physical
and mental ability, political affiliation, race, religion, sexual orientation, socio-economic status, veteran status, and other characteristics that make our employees unique because we know
that our human capital is the most valuable asset we have.
The collective sum of the individual differences, life experiences, knowledge, inventiveness, innovation, self-expression, unique capabilities and talent that our employees invest
in their work represents a significant part of not only our culture, but our reputation and company’s achievement as well.
Cultivating a robust diversity and inclusion (D&I) program is a top priority championed by our Chairman and CEO
Brett White as well as by the firm’s Americas leadership. We

SAM MISHELOW
CHIEF STRATEGY OFFICER
MEYER NAJEM
CONSTRUCTION, LLC
A s a n i n d u s t r y v e t e r a n , i t’s b e e n my
experience that the reason a gender gap
exists in construction is that there is
little to no avai l ab l e wor k forc e . T h e re
s i m p l y a r e n’ t e n o u g h w o m e n w h o c o n sider construction a viable and transferable career to
pursue. In addition, the industr y is just beginning to
educate our younger generation of the potential that a
career in construction provides. As a result, our industr y suffers from a gender imbalance, especially in the
o p e r a t i o n a l s e g m e n t s o f t h e i n d u s t r y.
C o n s e q u e n t l y, o u r f i r m i s d e v e l o p i n g s t r a t e g i e s
to close the gender inequality gap. One method is
to do a better job of retaining women who are already within our firm. This starts with our culture
of “family first” supporting an environment that
promotes a healthy work-life balance. According
to a 2008 Har vard Business Review report, “52% of
women in science, engineering, and technology jobs
u l t i m a t e l y d e p a r t f r o m t h e i r r e s p e c t i v e f i e l d s .” I n
re vie w of an ar ticle by G o ogle, “there is s o much
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have established an Americas
DID YOU KNOW...
Diversity & Inclusion CounCompanies
cil charged with developing
with more female
and promoting education and
awareness of diversity and
executives make
inclusion strategies as well as
more money.
ser ving as a forum for sharing
Source: CNBC
best practices.
One of t he counci l’s go a ls is re cr uit i ng -- e nsur i ng we h i re profe ssi ona ls
f rom a dive rs e, qu a l i f i e d g roup of p ote nt i a l applic ants. G e nde r dive rsit y has b e e n t he i nit i a l pr imar y
fo c us, and it has p ai d of f. Fol l ow i ng a numb er of init i at ives
to i mprove t he att rac t i on and re te nt i on of fema le t a lent in
t he Ame r i c as, 4 2 p e rce nt of ne w h i re s and 57 p ercent of
promot i ons we re wome n i n 2 0 1 7 .
This year, the council is addressing other diversity initiatives in addition to gender diversity, and more leaders have
joined to broaden perspective about how we can continue to
model diversity. We remain focused on identifying ways to
build a pipeline of diverse talent and strengthening our culture of inclusion so that all feel welcomed and part of the
Cushman & Wakefield team.
It is simply the right thing to do.

pressure on working women to return to work, that
s o m e w o m e n j u s t d e c i d e i t ’s n o t w o r t h i t t o r e t u r n .”
Of the women who work at Meyer Najem, their ave r a g e t e n u r e w i t h o u r f i r m i s 8 . 5 y e a r s . We n e e d t o
continue to focus on retaining and supporting the
women in our firm.
Some industr y sectors are beginning to gain recognition for extending paid leave for new parents. In
N o v e m b e r, A m a z o n e x p a n d e d i t s b e n e f i t s t o 2 0 w e e k s
of p ai d l e ave for bi r t h m ot h e r s . Wi l l t h i s t re n d t r i c k l e
d ow n t o t h e c on s t r u c t i on i n du s t r y ? It m ay b e t o o e ar l y
to tell.
A d d i t i o n a l l y, o u r f i r m c r e a t e d s e v e r a l i n t e r n a l “ i n n o v a t i o n c o m m i t t e e s .” O n e o f w h i c h i s o u r E m p l o y e e
Diversity and Inclusion initiative, led by our VP of
S a f e t y a n d C o m p l i a n c e , Tr a c i H a r d i n .
A my E s t e p, Hu m an R e s ou rc e s Man a g e r w i l l p l ay a
major role in monitoring our progress. “Diversity and
Inclusion is a major initiative for Meyer Najem this
y e a r, a n d o n - g o i n g . We h a v e p u t a p l a n i n p l a c e t o n o t
only educate our employees on the topic of Diversity
a n d I n c l u s i o n , b u t m o s t i m p o r t a n t l y, t o e x p o s e o u r selves to a diverse talent pool. The Diversity and Inclusion Committee has been instrumental in pushing this
i n i t i a t i v e f o r w a r d .”

BETH SPURGEON
DIVISION MANAGER OF
CORPORATE RESPONSIBILITY
ARCELORMITTAL AMERICAS
Through our global Diversity and Inclusion Policy, our goal is to build a modern, flexible workplace
which allows for a thriving workforce where everybody is treated equally and respected for their contribution.
In the United States, we have strategies in place to improve gender diversity and equality. One of those strategies is our national partnership with
the Society of Women Engineers (SWE). ArcelorMittal has been involved
with SWE since 2014, serving on its Corporate Partnership Council, a coalition of large companies who share best practices in recruiting, retain-

TONY PROPHET
CHIEF EQUALITY OFFICER
SALESFORCE
Equality is a core value at Salesforce, and with
this, comes a commitment to workplace gender
equality. A few ways we further gender equality
include:
♦♦
Employee Resource Groups: Salesforce supports 10 employee resource groups, called Ohana
Groups, to provide a community for underrepresented
groups and their allies, offer professional development and mentoring
opportunities, and empower employees to be responsive equality leaders in their community. This includes our Salesforce Women’s Network,
with about 500 members in Indianapolis, and nearly 8,000 globally.
♦♦ Equal Pay: Four years ago, we made a commitment to ensure equal pay

ing and advancing women and diversity in engineering fields. As part of
ArcelorMittal’s partnership, employees have access to company-sponsored
individual memberships, which offers training, networking and leadership
development to women at various stages of their careers. We also serve as
a co-host of the opening event for SWE’s annual conference, the world’s
largest conference for female engineers, where we promote opportunities
and success stories of female engineers in the industry.
The cornerstone of ArcelorMittal’s global community investment program is supporting STEM education. In 2017, 48 percent of our U.S. grant
funding was allocated to STEM programming. Many of our STEM grant
initiatives are focused on serving groups traditionally underrepresented in
STEM fields, specifically focusing on female and minority students.
Our focus on diversity also extends to our supply chain. We seek to
hire more qualified and certified Minority, Women and Veteran Enterprises (MBE, WBE and VETs) in our procurement process. Last year, ArcelorMittal USA spent $262 million with Diversity Enterprises.

for equal work. Since then, we’ve conducted three
global equal pay assessments, and we’ve
addressed unexplained differences
in pay between men and women.
DID YOU KNOW...
♦♦ Inclusive Practices: We’ve creThe companies with
ated Inclusive Hiring and Inthe
most
gender diversity on
clusive Leadership practices
their executive teams were
implemented through our
self-learning platform —
21% more likely to experience
Trailhead — to help eliminate
above-average
bias, including gender bias, in
profits.
our hiring and guide leaders to
Source: McKinsey &
cultivate an environment where
Company, 2018
everyone feels seen, heard, valued
and empowered to perform the best work
of their careers.

JEREMY T. TOLLEY,
SHRM-SCP, CHIEF PEOPLE
OFFICER, CAREHERE, LLC

influenced salary offers. It’s no secret that average pay for women in the U.S.
is lower than for men and company leaders did not want to perpetuate that
statistic. CareHere changed the policy so that pay history is never asked of our
candidates and is not a factor in determining pay.
CareHere is fortunate that gender equality was
CareHere believes there is less opportunity for bias in hiring and promotion
embraced by our founders from the beginning. The decisions when a diverse, cross-functional group is involved in interviews. Two
company currently has 68% of management and years ago, we implemented a panel interview policy for all corporate and manageleadership roles occupied by women, but
ment openings. This panel selection process, combined with standardheadcount alone is an inadequate
ized selection protocol and validated pre-employment assessments,
measure of workplace equality.
DID YOU KNOW... is helping us eliminate biases and making better hiring decisions.
For the past two years, CareTraining is on our radar for 2019, including a new inFirms with a woman teractive curriculum for all employees focused on preventHere has focused primarily on two opportunities
running the show per- ing workplace discrimination and harassment. We also
to further promote gender equality: compensation
design and hiring practices.
plan to implement a training series to teach our managform far better in the
Historically, CareHere recruiters asked job candiers how to lead, coach, mentor and communicate for a
stock market.
dates to share their pay histories and this knowledge often
more inclusive workplace. ◆
Source: Nordea Bank
AB, Fortune
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Cover Story

The

Facts
& Stats
Issue

Hundreds of Reasons Why
Throughout the year, our publication reports on lots of
different stories about companies that choose Indiana to be
the home for their business. Among their reasons for doing
–so, almost all of these firms base their decisions on unique
factors that apply specifically to their business model.
Yes, there are several frequent commonalities; a
manufacturer might have chosen us due to our logistics
capabilities, for example, or a research and development
company may have been interested in our tax benefits.
But there are also numerous companies that cite unique
reasons that fit their exact structure. One example of this
would be the new data center project that’s developing
along Hammond’s shoreline. That project’s leadership found
everything they needed in the site they selected, as well
as ample cooperation from local officials, the governor’s
office, area utility providers, and builders.
It was a perfect match, and it’s really only one example of many.
That’s why we’re proud to present our annual Facts & Stats issue
of Building Indiana. It lists all of the great things about business in our
state in a comprehensive format, broken out by industries to better
reflect the achievements and challenges of each.
Putting together our lineup of data is a year-long process,
we hope you’re pleased with the results
Thank you for reading –
Nick Dmitrovich
Editor

INDUSTRIES SERVED

w w w. a m e x n o o t e r. c o m

Your

Refinery and Petroleum
Chemical
Steel
Power
Food
Alternative Fuel
Plant Maintenance

Preferred
Choice

Contractor

AMEX NOOTER is an aggressive unionized prime
mechanical contractor providing service and quality
since its founding in 1979, utilizing the following skilled
craftsmen in Northeast Illinois and Northwest Indiana:

• Pipefitters
• Millwrights
• Ironworkers
• Boilermakers

• Operating Engineers
• Teamsters
• Laborers
• Carpenters

We have the expertise, experience
and resources to perform:
• Process and power piping fabrication and erection
• Mechanical and process equipment rigging, erection
and alignment
• Instrumentation
• Boiler erection and repair
• Complete plant maintenance services
• Construction management and general contracting
• Full service fab shop as well as value engineering
SAFETY
Safety is a key player on the Amex team. We are very proud
of our Safety record. Amex employs 6 full time Safety professionals, our Corporate Safety Director and 5 Field Safety
Supervisors. Amex is very conscious of safety and loss control and believes Safety awareness is job one! This attitude
not only benefits Amex, but our clients as well.
If you are searching for a prime mechanical contractor to
combine safety, cost control, quality, production and professionalism with modern construction methods,
we believe you will be satisfied with
AMEX NOOTER, LLC. We offer the value that only
experience can provide.

Call Us Today!
INDIANA
1636 Summer Street
Hammond, IN 46320
219-937-6100

ILLINOIS
18501 Maple Creek Drive,
Suite 900, Tinley Park, IL 60477
708-429-8300

AMEX NOOTER, LLC A Subsidiary of Nooter Construction
w w w. a m e x n o o t e r. c o m
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TOP

Rule of Law

5

Indiana received a “TOP 5” ranking for
its legal environment on the State Lawsuit
Climate Survey.
Source: Indiana Chamber of Commerce

A 2018, Indianawide law prohibits
tattooing the whites
of a person’s eyes.
Violations are a
$10,000 fine.

PRISON INDUSTRY
The younger the offender is at
the time he/she is released, the
more likely they are to return
to the IDOC.

United States v. Article Consisting of
50,000 Cardboard Boxes More or Less,
Each Containing One Pair of Clacker Balls
United States v. Approximately
64,695 Pounds of Shark Fins

Source: Reason

10

Jasper

5

Dyer

9

Brownsburg

4

Fishers

8

Crown Point

3

Carmel

7

Westfield

2

St. John

6

West Lafayette

1

Zionsville

Source: National Council for Home Safety and Security, Feb. 2018

Indiana Cities on List of
150 “Best-And Worst-Run
Cities in America”

The historic Lake Side Park &
Rose Garden in Fort Wayne.

(Where in a ranking of 1 would be the
best-run and 150 would be the worst)

2: Associated
Press, Sept. 2018
3: Indiana
University Division
of Business
4: IDOC
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% That Return to IDOC Within 3
Years of Release Date
40%

Alcohol is a
factor in 40%
of all violent
crimes today

40%

17% of state
prisoners said
they committed
their current
offense to obtain
money for drugs

40%
40%
17%

Nearly 51%
of jail and
prison inmates
are clinically
addicted

17%
17% 51%

39%

37%
36%

51%
51%

Source: National Council on Alcoholism and Drug Dependence, Inc.

PEW! PEW! PEW!

38.17%

38%

36.09%

35%

33.87%

34%
33%

‘12

‘13

‘14

‘15

‘16

‘17

2017 recidivism rates reached an
Source: IDOC
all-time low.

BCC

25% of Americans own guns

BURKE COSTANZA & CARBERRY

LLP

ATTORNEYS AT LAW

There’s about one firearm for every
person in the U.S.

Indiana is the second state to ban
eyeball tattoos; Oklahoma was first.

Top 10 Safest Cities in Indiana

Sources:
1: IDOC

Alcohol and drugs are implicated in an estimated 80% of
offenses leading to incarceration in the United States.

The U.S. has the highest number of
guns per capita

Source: NWI Times, State of Indiana

Offenders who participate in a work
release program are 37.8% less likely
to return to prison compared to those
who do not.

Return Rates

Altered Realities

United States v. Forty Barrels and Twenty
Kegs of Coca-Cola

The People of the State of Illinois v. 1996
Cadillac Sedan

Indiana’s county jails are
at 96 PERCENT capacity overall.
Americans are incarcerated at a rate
700 percent higher than Canadians.

CIVIL FORFEITURE CASES use a
wacky filing system that
lists them as actions against
property, not the owner. This
has led to fun-titled dockets
from around the country,
such as:

• Fort Wayne RANKED 18TH
• Gary RANKED 61ST
• Indianapolis RANKED 85TH

Source: General Social Survey, Gallup,
Harvard, Northwestern University

Each year, about FIVE
THOUSAND people in the
U.S. kill someone and
don’t get caught

|
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Advisors you want.
Advocates you need.

Source: The New Yorker

The Indiana State
Police Department has purchased
38 K9 dogs since
2008 at a total
cost of $224K.
Source: IBJ

Source: WalletHub

www.BuildingIndiana.com

The average American gun owner
owns three guns

What You Need. What We Do.
Business Law
Business Litigation
Personal Injury
Construction Law
Labor Law

Estate Planning
Immigration
Family Law
Commercial Real Estate
and much more...

9191 Broadway | Merrillville, IN 46410 | t. 219.769.1313
156 Washington St. | Valparaiso, IN 46383 | t. 219.531.0134
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The Bottom Line

INDIANA ADVENTURE

Best For Business

Indianapolis-based Elevate Ventures was
ranked the 10th most-active venture
capital firm in the world for angel-stage
and seed-stage investing.

the top state in fifth overall
the Midwest for on the 2018
doing business. list of the “Best

Buildings and facilities:
$2 billion
Equipment:
$610 million

1. Indiana Members Credit Union
2. Evansville Teachers Federal Credit Union
3. Crane Credit Union

Source: Chief Executive

Retirement Ready?

Centier Bank Headquarters in
Merrillville, IN

9 days’ worth of food

i n I n d i a n a po lis
Food days per $100 in other cities:

Nashville, TN 10 days | San Francisco, CA 6 days
Washington D.C. 7 days | Chicago, IL 9 days

Average Monthly Cost Of Child Care by State:

$824

$790
$1,080 $743 $748
$719

$525

Only 29.2% of Indiana families
can afford child care
Source: www.epi.org, playgroundequipment.com

30

1%

20%

Only one in five auto125%
100%
enrollment 401(k)s
default employees75%to
50%
save 6 percent or more.
Source: Bloomberg

2% Contribution

$200k

13%

$100k

5% Contribution
$50k

15%

Age

3% Contribution

4% Contribution

62

70

Age

62

44%

70

Working Longer in Life Improves Retirement Security in Three Ways:
$200k

150%

5

125%

4

$150k
100%

3
$100k

75%

2
50%
$50k

1

25%

Age

62

Age

70

Social Security Benifits
Up To 76 Percent

Struggling For the Basics

62

70

401(K) Assests
Nearly Double

Age

62

70

Increased Ratio of Working
to Retirement Years

Source: Politico

43% of households in the United States
don’t earn enough to afford a monthly
budget that includes housing, food,
child care, health care, transportation,
and a cell phone. That’s 51 million households.

Building a Better World
for All of Us
Engineers | Architects | Planners | Scientists

Most Wanted Automated Processes
4

43%

$150k

3

43%
of US business respondents polled reporting
$100k
2
that they are most interested in automating their
$50k
1
business banking and financial processes.
Age
62
Source: Signavio

|

5

$200k

Source: United Way ALICE, CNN

www.BuildingIndiana.com

7%

1% Contribution

6% Contribution
or More
$150k

25%

Source: Walletwyse

$965

100%

150%

can buy about

Child care costs 15.6% of
Indiana’s Median Family Income

that bring the world closer.

75%

With $100, you

The Cost of Kids

Together we’re building better places

150%

Source: Junior Achievement, AIG

Source: Forbes

Source: IBJ

Day by day. Project by project.

If someone begins contributing to a retirement
50%
plan at the age of 20 versus 30, they
can nearly
25%
double the amount of money they save by the
Age
62
70
time they reach 65.

Indiana’s Best In-State Banks,
Ranked

Other:
$739 million

we can do together.

125%

Source: Forbes

1. Huntington Bank
2. 1st Source Bank
3. Lake City Bank
4. Centier Bank
5. First Merchants Bank

Let’s show the world what

Business.”

Indiana’s Best In-State Credit Unions, Ranked

Property (roads, etc.):
$15.4 billion

Launched by the
state in 2016, INBiz.in
is a site with the goal
of helping Indiana
startups launch
and thrive.

States for Doing

Source: PitchBook

INDIANA’S ASSETS
BY CATEGORY

Gov S upport

Indiana ranks as Indiana ranked

NOVEMBER/DECEMBER 2018

70

Age

62

70
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Small Business

Local pub

MACHINE SHOP

pizzeria

6 Risks when Owning
a Business
1. Personal liability

What’s the Average
Lifespan of a Small
Business?

99.4% of Indiana Businesses
are

SMALL BUSINESSES

Source: U.S. Small Business Administration Office of Advocacy

More than half of small businesses
survive for five or more years, and
about a third of them survive for
more than 10 years.

Source: Thumbtack’s 2017 Small
Business Friendliness Survey

33,267

Indiana Small Business Owners are Optimistic
Expect Increase

Indiana small firms have created
33,267net new jobs in 2018 (so far)
Source: U.S. Small Business Administration Office of Advocacy

No Change
Expect Decrease
Note: Don’t
know” responses
are not shown

4. Disability or illness
50% of businesses survive 5 or more years

2. Insufficient funds

5. Suffering relationships

3. Poor planning

6. Overly ambitious ideals

Source: U.S. Small Business
Administration Office of Advocacy

Source: U.S. SBA

45% of Indiana employees
work for small companies.
That’s about 1.2 million
people.

Source: Yelp

Bizarre U.S. Small Businesses
J&D’S FOODS

Makers of bacon flavored envelopes, and more
(Minnesota)

56%

59%

61%

24%

37%

30%

31%

34%

28%

8%

2%

4%

11%

5%

9%

Fall
2018

Spring
2018

Fall
2017

Fall
2018

Spring
2018

Fall
2017

LET US
BE YOUR
VOICE.

CUDDLE PARTY

A company that offers cuddling
(Alabama and other states)

Women account for 13% of
startup founders but just 6%
of founder equity, or merely
$0.39 on the dollar

SLOBPROOF!

A stain-proof furniture
business for slobs
(Maryland)

Source: Carta, #Angels

DIRTY ROTTEN
FLOWERS

A flower shop that sells
dead flowers (California)
Source: U.S. Small Business
Administration Office of Advocacy

SO SWEET IT IS

Makers of chocolate
edible shoes and
candied erotica (Florida)

THE CHEESE LADY

Small Business
Employment (%)

A cheese sculpting business
(California)

31 to 45

Sarah The Cheese Lady
has made sculptures for
the Indiana State Fair
for the past 13 years.

45 to 52
52 to 59
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63%

Does Your
Company Have
News to Share?

33% of businesses survive 10 or more years

Source: U.S. Small Business
Administration Office of Advocacy

Source: U.S. Small Business
Administration Office of Advocacy

59%

Source: PNC Economic Outlook

Source: Business 2 Community

Indiana Small Business
Employment by County

65%

editor@buildingindiana.com • www.buildingindiana.com

59 to 88
Source: U.S. Small Business
Administration Office of Advocacy

www.BuildingIndiana.com
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Mass Production

Hoosier Agricultural
Production is Huge

Knock on Wood

Indiana is first
nationally in
wooden office and
kitchen cabinet
manufacturing,
using Indiana’s
rich hardwood
forests as source
material. Source: IEDA

Indiana is the number one
producer of ducks
Second nationally in popcorn,
ice cream, tomatoes for processing
Third in total eggs produced

Five Indiana Breweries
Took Home Wins at the
2018 World Beer Cup

The State of Science
Indiana’s agbiosciences sector has a
$16 billion impact on the state and
employs 75,000 Hoosiers.
Source: AgriNovus Indiana

Indiana ranks third

in the country for

soybean production.
Source: Ports of Indiana

Source: The Brewers Association.

Fourth in turkeys, peppermint, spearmint
Fifth in corn, soybeans, and hog
production
Source: IEDA

Fair Oak Farm, located in central
Indiana, is one of the largest dairy
farms in the country. It is working
with Coca-Cola to distribute
to its new protein rich
milk, Fairlife.

Gold Medal winners:
“Klipspringer”Metazoa Brewing Co.,
Indianapolis
“Raspberry” - Upland Brewing Co.,
Bloomington
Silver Medal winners:
“VII Kings Belgian Dark Strong”
Blind Owl Brewery, Indianapolis
“Pumpkin Ale”Bier Brewery and Taproom,
Indianapolis
Bronze Medal winners:
“Wee Bit Left” Metazoa Brewing Co., Indianapolis
“Kill the Lights” The Tap Beer Co., Indianapolis

Indiana is the largest steel-producing state and half of the
state’s output is located in Lake and Porter counties.
Source: ArcelorMittal

Indiana’s agriculture and
agribusiness industry supports
more than 107,000 Hoosier
jobs and contributes an
estimated $31 billion to the
state’s economy annually.
Source: IEDC

1,800

There are almost 1,800 FABRICATED METAL operations in

the state of Indiana.

Photo: Fair Oaks Farm

As home to the RV Capital of the
World, Indiana helped the industry
make an estimated

472,200 RV shipments
in 2017, which is an increase
of nearly 10% over the same time
period in 2016.
Source: IEDC

CONSTRUCTION MANAGEMENT SERVICES

Source: Indiana Manufacturers Association

Manufacturing Makes Sense

Indiana is home to 30 Italian
companies, most of which are
in the automotive and
manufacturing industries.

For every dollar spent in manufacturing,
another $3.60 is added to
the economy.

Our team is committed to delivering the high-quality services of a
nationwide leader, while using a local workforce to create buildings that
meet your needs and strengthen the community.

For each full-time
equivalent job in
manufacturing, there
are 3.4 nonmanufacturing jobs
added to the economy.
Since 2006, Indiana has added a total of 56 million
square feet of industrial space (manufacturing and
warehouse); about 5.6 million square feet per year.
Sources: 1,2: Indiana Manufacturers Association. 3: Pike County, IN
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Source: BLS

Source: IEDC

INDIANAPOLIS | SCHERERVILLE | SOUTH BEND
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Being Productive

Three Indiana
Companies Among
Best for Diversity

WORKIN’ FROM HOME
Indiana Firms Among “100 Top
Companies with Remote Jobs in 2018”
(Ranked out of 100)

Ranked out of 50
companies nationally

• Eli Lilly and Co. (NYSE: LLY)
ranked 6th

• Anthem Inc., ranked 26th
• Appirio, ranked 36th

• Cummins Inc. (NYSE: CMI)
ranked 12th

Source: Flexjobs

• Anthem Inc. (NYSE: ANTM)
ranked 20th

Companies with Indiana Operations among
“100 Best Companies to Work For”
• Eli Lilly and Co. (NYSE: LLY) ranked 6th

Nearly two in five HR managers
(39%) said it’s common for their
company to offer employees
promotions without salary
increases.

39%

That’s a 17-point increase from 2011.
Source: Robert Half

THREE HOOSIER FIRMS AMONG “WORLD’S
MOST RESPECTED COMPANIES”
Simon Property Group Inc. (NYSE: SPG) ranked 1st in
Real Estate
Cummins Inc. (NYSE: CMI) ranked 2nd in Construction
and Farm Machinery

• Cummins Inc. (NYSE: CMI) ranked 12th

Eli Lilly and Co. (NYSE: LLY) ranked 8th in Pharmaceutical

• Anthem Inc. (NYSE: ANTM) ranked 20th
Source: Fortune

The average

Iconic Jobs In Midwestern States

INDIANA

work week
is

$37k

$81k
Commercial &
Industrial
Designers

Soil & Plant
Scientists

$70k

Production
Workers

$30k

Metal &
Plastic Rolling
Machine
Operators

$54k

$49k

$32k

Share of all U.S. Jobs in Every State:
20-30%

Engine &
Other Machine
Assemblers

Assemblers &
Fabricators

$19k

10-20%

Sources: American Association of People
with Disabilities, Disability: IN

Two Hoosier Firms Among
“Best Places to Work for
Disability Inclusion”
Each company scored 100% in organizational
culture, leadership, accessibility, employment,
community engagement, support services, and
supplier diversity.

• Old National Bancorp
(Nasdaq: ONB)
• Anthem Inc. (NYSE: ANTM)

Source: HOWMUCH

>10%

Source: MCAA

Your Resume
Probably Sucks

 Been concerned with the risk of
being sued by customers,
vendors, or employees?

Source: MCAA

Indiana cities have made the
LARGEST EMPLOYMENT GAINS
in the country since the Great Recession
The Elkhart-Goshen region ranked 1ST IN
THE U.S., increasing by over 41,300 jobs
since 2009

IT’S TIME
FOR AN ALLINCLUSIVE
BUSINESS
LEGAL
PROTECTION
PLAN

83

FOR AS LOW AS

$

A MONTH!

CALL TODAY TO
SCHEDULE A FREE
CONSULTATION VISIT.

Kokomo ranked 3rd

Some of the biggest employeers
in Elkhart include:
THOR INDUSTRIES, INC. | R.V. Manufacturing
FOREST RIVER, INC. | R.V. Manufacturing
LIPPERT COMPONENTS, INC. | R.V. Manufacturing
BEACON HEALTH SYSTEM | Healthcare

• 46.8% of the professional resumes lack
keywords from the job posting.

36

 Had difficulty collecting money
from customers?

 Needed contracts & leases
reviewed or developed
inexpensively?

Columbus ranked 13th

• 75% of resumes leave out
critical information about
their work experiences.
• A full 53.1% of people have
formatting errors on their resume.

Source: Fit Small Business

 Had a dispute with a supplier,
landlord, customer, or employee?

Foundry Mold
and Coremakers

Coat Room &
Dressing Room
Attendants

hours

Cummings Inc.,
located in Columbus, In., has
manufactured agricultural engines for
over 60 years.

HAVE
YOU
EVER...

219.769.0087
WWW.JOHNSONI.COM

PATRICK INDUSTRIES | Manufacturing for Construction
Source: EDC of Elkhart County

Source: Udacity

www.BuildingIndiana.com
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Tech Lab

The technology industry contributed
$14.1 billion to the state’s economy in
2017. That’s about 4.5% of
Indiana’s economy.

The annual number of
software companies founded
in Indianapolis DOUBLED
from 2006 to 2011, and
increased again by half
between 2011 and 2016.

Source: CompTIA

WHY INDY? WHY NOT
SILICON VALLEY?
Running a 500-person
company in California is
on average 72% more
expensive than Indy.
Source: 2018 Indianapolis Tech Census Report

Source: 2018 Indianapolis Tech Census Report

80%

Indianapolis is ranked 15th on a list of the
top cities in the U.S. for entrepreneurs and
business startups

IT SERVICES AND CUSTOM SOFTWARE SERVICES

31,730
ENGINEERING, R&D, AND TESTING SERVICES

20,410

Source: Business.org

THAT’S WHY IT’S CALLED “A STATE
THAT WORKS FOR BUSINESS”
Tech company founders cite affordability as a top
consideration for locating in central Indiana.

of Indy tech
developers
are 35 or
younger.

LEADING TECHNOLOGY SECTORS BY
EMPLOYMENT (MARCH 2018)

44% of respondents cite affordable talent, cost of living,
or office space as the top reason for operating here.
Source: 2018 Indianapolis Tech Census Report

TELECOMMUNICATIONS AND INTERNET SERVICES

15,850
TECH MANUFACTURING

14,310
Source: CompTIA

Employment in Indiana’s technology industry
grew by nearly 2,700 jobs in 2017.
Source: CompTIA

34% of central Indiana tech companies grew
revenue by more than 100% in 2017.
Source: 2018 Indianapolis Tech Census Report

NOT THE DROIDS WE’RE
LOOKING FOR
The vast majority of people surveyed aren’t all
that excited about having a robot help out around
the house. 68% of people said they were not
interested in having a robot.

UNPLUG!
Overall, employees across North America are
more connected to the office than ever:

In 2016, roughly 59% of workers said
they never check in while on vacation
•
•

Source: Brookings Institution
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In 2017, that number fell to 47%
In 2018, it fell to 44%

Source: Accountemps

www.BuildingIndiana.com
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Construction

Number of Crashes Indiana Highway Contractors had at one of
their Work Zones in the Past 12 Months

THE PROFITS FORETOLD

0
1
2
3
4
5

Watch the Weekends

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

expect to see equal
or greater profit margins

in 2019
as compared to last year.
Source: Forbes

HIDDEN HISTORY
BENEATH OUR FEET
Archeology discoveries unveiled
by construction projects

Source: Associated General Contractors of America, 2018

Pain Points

Are you worried yet?

Opioids killed nearly 1,000 Midwest
construction workers at a cost of
more than $5 billion to the region’s
construction industry in 2015.

Earlier this year in
Amsterdam, robots built
a 3D printed bridge
over a canal all by
themselves.

15% of construction workers struggle
with substance abuse – nearly twice
the national average.
Opioids account for about 20% of all
total spending on prescription drugs in
the construction industry – far higher
than its share in other industries.

Source: DeZeen, Trade Xtra

Common Roadblocks
Over 50% of engineering
and construction
professionals reported one
or more underperforming
projects in the
previous year.

Mammoth fossils Oregon State University
Dinosaur eggs Heyuan, China
600 kilograms of Roman coins Spain
700-year-old mummy China
A complete whale carcass Augusta, Georgia
1,800-year-old sarcophagus Israel

Large construction
projects typically take
20% longer to finish than
scheduled and are up to
80% over budget.

Sources: National Safety Council, Midwest
Economic Policy Institute

Top categories of skilled
labor with the greatest
labor shortages:

Each year, many
construction workers
experience bee stings
and spider bites that are
serious enough to make
them lose time off the job.

Concrete
Masonry
Electrical
Plumbing
Source: GenieBelt
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An estimated 90%
of thefts take place
between 6 p.m. on
Friday and 6 a.m. on
Monday.
Sources: Great American Insurance Group, LEC Products

An 18th century ship Virginia

A live, one-ton WWII bomb Belgrade, Serbia

82% of owners feel they need more
collaboration with their contractors.

The BAGGER 293 BUCKET WHEEL EXCAVATOR
is the largest construction machine and the
largest land vehicle in the world.

Source: KPMG

Unknown

of contractors

It’s a Two-Way Street

Source: U.S. Chamber of Commerce, USG
Corporation, Dodge Data and Analytics

Sources: 1: KPMG 2: McKinsey Global Institute
3: Indiana Constructors
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It’s 310 FEET TALL and 721 FEET LONG.
Source: Construction Junkie

Employees who suffered injuries in
construction in 2016 were most often
male (99%), Caucasian (90%), and
between the ages of 25 and 34 (26%).
Source: IN DOL

2017
NWIBRT
CONTRACTOR OF THE YEAR
Solid Platforms, Inc. is a full
service scaffold supplier with
professionals available
24 hours a day,
7 days a week.
Services we provide to
our customers include:
• Rental & erection of
scaffolding systems
• Professional engineers
to design a system
• Sidewalk canopies
• Trash chute rental
& installation
• Swing stage &
mobile scaffold
systems

Scaffold Rental and Field Erection

219.762.8054 • Portage, IN • www.solidplatforms.com

NOVEMBER/DECEMBER 2018 | www.BuildingIndiana.com

These hometown N.E.C.A. members offer quality and
peace of mind the job will get done right.

ON TIME.
A+ DATACOMM
(269) 472.1644

ON BUDGET.

CURRENT
ELECTRIC
(219) 872.7736

ELLIS
ELECTRIC
(219) 926.7400

NEW AGE
TELECOM
(219) 324.9900

K.B. ELECTRIC
(219) 872.4639

KV ELECTRIC
(219) 987.2646

CIRCLE “R”
ELECTRIC
(219) 762.5588

EMCOR HYRE
ELECTRIC
(219) 362.4814

STEPHANI
ELECTRIC
(219) 362.2219

RESIDENTIAL
ELECTRIC
(219) 362.8886

When you employ a National Electrical Contractors
Association member, who uses local labor from the
International Brotherhood of Electrical Workers,
you are putting trust in two organizations who, for over
a century, have thrived on their collective experience,
safety record, and unrivaled training.

WWW.IBEWLOCAL531.ORG

WWW.NECANI.ORG
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Economic Development

EQUALITY IS GOOD FOR EVERYONE
If women were to participate in the
economy identically to men, they could add
as much as $28 trillion or 26% to annual
global GDP in 2025.

INDIANA posted the
ninth-highest average
wage growth in the
United States from
2016-2017
Source: BLS

In 11 months of 2017, businesses
across Indiana and around the world
had committed to creating up to
28,846 new Hoosier jobs in the
coming years.
Source: Gov. Holcomb

Nationally, employment in life
sciences (including research)
grew 22% between 2001 and
2016, with employment in the
medical-equipment subsector
growing by 10%.
Source: Gov. Holcomb

Last year, 40 foreign-based
companies committed to locating
or growing in Indiana, planning to
create 5,607 new jobs for Hoosiers.
Sources: McKinsey Global Institute, USAID

Source: IEDC

Fair Oaks
Farms is the
nation’s largest
agritourism
destination.

Source: Forbes

HOW IMPORTANT IS AN INTERSTATE
FOR INDUSTRIAL DEVELOPMENT?

175,000
Sq. ft

Interstate counties averaged
over 175,000 square feet
during the same period.

Source: Pike County
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Data shows immigrants in the
region have $472.8 million in
spending power.
Immigrants paid $161.3 million
in taxes in 2016:
$104.4 million in federal taxes

Indiana ranked 10th
on the “Top 10 States
for Business List”
last year.

Non-interstate counties in
southwest Indiana averaged
just 800 square feet of
development over a ten-year
period.

Indiana’s wine and grape
industry generated
$604 MILLION in
economic impact in 2016.

$56.9 million in state and local taxes

Sources: Indiana Wine Grape Council, Purdue
University Wine Grape Team, Indiana Winery
and Vineyard Association

Source: New American Economy

For 95 years,
Tonn and Blank
Construction has
dedicated our work
to building thriving

Source: TIMES of NWI

and strong
communities

Indiana continues has one
of the most competitive tax
codes in the nation.
The Tax Foundation ranked Indiana
9th for its overall tax climate, and 1st
in the Midwest.

throughout Indiana
and the Midwest.

Tonn and Blank Construction: Proud building partner for the
Franciscan Health Michigan City Replacement Facility

tonnandblank.com
800-871-1555

Source: Tax Foundation’s 2018 State Business
Tax Climate Index
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Workers Comp

AN EXCLUSIVE CLUB

STRANGE…
BUT SUCCESSFUL
WORKERS COMP CLAIMS

In Indiana, employers
cannot be sued for “on
the job” injuries - even

A fractured hip caused by
a stuck bag of chips in a
company-provided vending
machine

a worker’s death - no
matter how egregious or
negligent the company’s
actions.
Source: INDOL, IN Review 2018

DEADLIEST INDUSTRIES
Indiana industry categories with
the most worker deaths, in order:

Accidently grabbing the wrong
cup and drinking lye instead
of soda
Attacked by a bear… while
working as a bear feeder
Tripping over your dog and
breaking your wrist while
running home for workrelated items

Agriculture
Forestry
Fishing and Hunting

California has the most expensive
workers comp rate in the country at
about $3.24 per $100 of payroll.
Source: Oregon Department of Consumer and
Business Services

GETTING SAFER

WE WORK IN SOME
DARK TIMES…
16,890 workers in private industry experienced
trauma from nonfatal workplace violence in
2016, requiring days away from work.
Of those victims who experienced trauma:
70% were female

Several Indiana industries experienced significant

67% were aged 25 to 54

injury and illness rate reductions for 2016, including:

70% worked in the healthcare and

Transportation and warehousing: 26% reduction

social assistance industry
21% required 31 or more days away

Arts, entertainment, and recreation: 23% reduction

from work to recover, and 19% involved

Manufacturing: 13% reduction

3 to 5 days away from work
Source: OSHA, BLS

Source: Oregon Department of Consumer and
Business Services

Source: Law Offices of Jeffery M. Bloom, NY

Transportation and Warehousing
Construction

FEEL OLD?
The Department of Labor

Source: INDOL, IN Review 2018

10%

uses age 40 as a starting
point for “older worker.”

More than 10% of small-business
owners had an employee injury in the
past 12 months.
Source: Insureon

HOMICIDES accounted for 10%
of all fatal occupational injuries
in the United States in 2016.

Source: IN DOL

Cleaning products
are the most
DANGEROUS
item in the office.

Source: NOAA
Source: Bureau of Labor Statistics
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Logistics

Each year, 1.5 BILLION TONS of freight travel
though Indiana, making it the fifth busiest state
for commercial freight traffic.

COMMUTING is one of five major factors
that prompt professionals to look for a
new job

By 2040, freight flow is expected to
increase by 60 PERCENT.

77% of Indianapolis workers would be
more likely to accept a job if it offered
the ability to work from home at least
some of the time

Source: IN.gov

THE INDIANAPOLIS
International Airport

was ranked among

the top 10

Source: Travel + Leisure

Findings were based on 3,287 surveyed individuals from the
trucking industry about where they thought the best and the
worst states to be a trucker or own a trucking company were.

TOP 5:

WORST 5:

1. Tennessee
2. Washington
3. Oklahoma
4. Texas
5. Indiana

1. California
2. Virginia
3. Ohio
4. New Jersey
5. Massachusetts

The most DANGEROUS bridge in Indiana, based on the
highest number of poor components, is the I-65 CD bridge
over New York St. in Marion County.

Sources: US Federal Highway Administration, Auto Insurance Center, (July 2018)

Source: Material Handling & Logistics, 2016

Source: Robert Half

With less than 1% of the shoreline, Indiana accounts
for over half of the U.S. economic activity related to
shipping on the Great Lakes.

BEST AND WORST STATES FOR
THE TRUCKING INDUSTRY

domestic airports

Rail companies no longer face
a fine for BLOCKING STREET
CROSSINGS in Indiana.

A Carylon company

The Indiana Supreme Court
recently struck down the state’s
Blocked Crossing Statute in early
September of 2018.

Source: Travel + Leisure

The Ports of Indiana - Mount
Vernon is the sixth-busiest
inland port in the U.S.
Source: Economic Development Coalition of Southwest Indiana
Photo: Ports of Indiana

Great Lakes Seaway system
supported 237,868 jobs in 2017.

TOP INDIANA COUNTIES
FOR NUMBER OF
LOGISTICS JOBS
Top Indiana Counties for
Number of Logistics Jobs

Source: NWI Times, Indiana Supreme Court

1 IN EVERY 8 airplanes
fails the EPA’s standards
for water safety

Marion

FOUNDED ON INNOVATION.
COMMITTED TO EXCELLENCE.
For over 50 years, National Industrial Maintenance, Inc. has been serving
the environmental maintenance needs of municipalities, utilities, and
industrial firms. All of our services are available on a 24/7 emergency basis,
as needed, every day of the year.

Here are just a few of the services we’re proud to offer:

Hendricks
Source: Martin Associates

Lake
Allen

42% of logistics companies still rely on mostly manual
approaches for their order fulfilment operations.

Hydro-Excavation

Clark
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Vanderburgh
Source: EMSI 2016.3
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CCTV Sewer Inspection Ground Penetrating Radar

Contact us today to learn more about how we can keep your
company running at peak performance.
Source: EPA

Source: Logistics Management

Vacuum Truck Work

NOVEMBER/DECEMBER 2018 | www.BuildingIndiana.com
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Well Being

WELL, AT LEAST THEY’RE NOT SMOKING…

TWO INDIANA CITIES
AMONG 100 MOST-FIT
CITIES IN AMERICA
Fort Wayne ranked 84th
Indianapolis ranked 99th
Source: ACSM American Fitness Index Ranking

DRUG OVERDOSE IS
THE LEADING CAUSE
OF DEATH FOR
AMERICANS UNDER
THE AGE OF

50
YEARS OLD

Source: United Way of Porter County

THE ECONOMIC DAMAGE
FROM OPIOID ADDICTION
IN INDIANA IN 2018 IS ABOUT

$11 MILLION PER DAY
Source: Indiana University Kelley School of Business

NO EMPTY SEATS HERE
In 2017, nursing schools turned away
more than 56,000 qualified applicants
from undergraduate nursing programs.

An adult in INDIANA is more
likely to die from a drug
overdose than a car accident.

Source: Indiana Youth Survey

Hamilton County ranked
7th on a list of the 10
healthiest counties in
the United States.

MORE HELP IS ON THE WAY
Over the next three years, the number
of opioid treatment facilities in the
state are scheduled to GROW TO 27
FROM 18, so that no Hoosier is more
than an hour’s drive from a drug
treatment center.
Source: House Enrolled Act 1007, NWI Times

Source: U.S. News & World Report

Source: AirMed

AND KEEP

We currently have
about three
million nurses

OCCUPATIONAL HEALTH NEEDS MET WITH CONVENIENT HOURS IN MANY LOCATIONS

(866) 552-WELL (9355) • WorkingWell.org
Source: American Nurses Association

www.BuildingIndiana.com

No. Buying or selling
of organs is ILLEGAL
and under the Uniform
Anatomical Gift Act
of 1984. Violators of
this Act are subjected
to strict fines and
imprisonment.

CONTROL
MEDICAL
COSTS
EMPLOYEES
HEALTHY

The U.S. will need
to produce more
than one million
new registered
nurses by 2022
to fulfill its health
care needs.

Source: American Society of Plastic Surgeons

DONATED
ORGANS GO TO
THE HIGHEST
BIDDER, RIGHT?

Source: Indiana Youth Survey
Source: Richard M. Fairbanks Foundation

Source: American Association of Colleges of Nursing
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Nearly 30% of 12th-graders in Indiana report using
electronic vapor products in the last month. This is
an increase of 45% over 2017 numbers.

In 2017, men
accounted for more
than 1.3 million
cosmetic surgery
procedures, an
increase of 29%
since 2000.
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Crown Point

Michigan City

Munster
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Portage

Rensselaer

Valparaiso
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Real Estate

Salary You Need to Afford the
Average Home in Your State
[Based on a 30-year mortgage
with a 10% down payment]

$56k

Source: Bloomberg Philanthropies

$50k

Carmel ranked number ONE
among “America’s 50 Best Cities
to Live” according to
24/7 Wall St.

$42k

$55k

$40k

$51k

Indiana home prices surged by 6.6%
during 2017 – the state’s largest
annual increase since 1991.

South Bend, IN was selected as
one of 35 finalists in the 2018
U.S. Mayors Challenge, a national
competition.

$44k
$53k

$38k

$42k

This year, Whitestown became the
fastest-growing community
in Indiana for the 7th
consecutive year.
Source: Indiana Business Research Center

$43k

$44k

$42k

Source: HowMuch

Source: IU’s Kelley School of Business

10 Best Places to Live in Indiana
1

Carmel

6

Meridian Hills

2

Fishers

7

Broad Ripple

3

Zionsville

8

Delaware Trails

4

Glendale

9

Allisonville

5

North Central

10

Butler – Tarkington

How Big of a House Can You
Buy With $200K?
CHICAGO 1,102 sq. ft.
COLUMBUS, OH 1,922 sq. ft.

2016-2017

INDIANAPOLIS 2,228 sq. ft.

2016-2017 represented the best two-year
stretch ever in Indiana for the commercial
real estate market

MEMPHIS 2,965 sq. ft.
CLEVELAND 3,769 sq. ft.

Source: Cushman & Wakefield

Photo provided by the City of Carmel
Source: Indiana Chamber of Commerce

Middle Income
A median income for any
given county or metro

In many cities, up to 40%
of residents live in middle
neighborhoods

Source: PropertyShark

The Home-Buying Demographic

Years old

It was also chosen as the
3rd-best place to live in the U.S.
according to MONEY

/’midl in-(co)me /

Source: Niche.com

The peak home-buying age demographic
ranges from 25 to 45 years old

Jasper was named the 2018
Indiana Community of the Year
for its manufacturing history
and public-private efforts.

Four Hoosier Cities in the Top 20 on
“Lowest Cost of Living in America” List
(Where in a ranking of 20 would be the highest cost and 1 would be the lowest)

1.)
2.)
3.)
18.)

Fort Wayne
Evansville
South Bend
Indianapolis

40%
Census figures show that middle
neighborhood residents have
higher-than-average rates of
voter turnout, home ownership,
and education attainment.
Source: Reinvestment Fund, Next City

Source: Goldman Sachs Global Investment Research
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Source: Niche.com

www.BuildingIndiana.com

|

NOVEMBER/DECEMBER 2018

NOVEMBER/DECEMBER 2018 | www.BuildingIndiana.com

51

Green and Sustainable

INDIANA’S
PLANT LIFE IS
CONSIDERED
THE BEST
DOCUMENTED
AMONG ALL
STATES.

INDIANA has 281 statedesignated sites protected
by the Nature Preserves Act
Source: Indiana DNR, Oct. 2017

State Rankings for Environmental Quality
(Ranked out of 50 with #1 being the best)

Indiana, #42
Illinois, #26
Kentucky, #48
Ohio, #37
Michigan, #20
Source: WalletHub

Indiana’s first
environmental
protection law was
passed in 1849 when
Greene County made it
illegal to poison fish.

Source: Indiana Humanities

2017 “GREEN COMMUNITY OF
THE YEAR” WINNERS:

Wind power provided nearly 5% of
Indiana’s electricity generation in 2017,
while hydroelectricity, biomass, and
solar power combined accounted for
about 1% of generation.
Source: U.S. Energy Information Administration

Source: Indiana Humanities

Fishers
Westfield
Whiting
Source: Accelerate Indiana Municipalities

Seventy years from now,
much of Indiana is likely to
have 5 to 15 more days per
year with temperatures above
95°F than it has today.

The average
home spends
about $1,368.36
on electricity per
year and 35% of
the power used is
actually wasted.
Source: Visual Capitalist

Source: U.S. EPA

INDIANA

In 2015, nearly one in six deaths (an
estimated nine million worldwide) was
related to pollution in some form – air, water,
soil, chemical, or occupational pollution.
Sources: The Lancet, CNN

ranks 46th out of
50 states for air quality

WHY COMPANIES ARE
BECOMING MORE SUSTAINABLE
54% of decision-makers say
it’s about cutting costs
61% say it’s about customer
demand
65% say it’s about publicizing
their use of renewables as a
marketing tool

Source: United Health Foundation
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Source: Deloitte Resources 2017 Study
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Lifelong Learning

For every extra
year a girl stays in
school, her income
can increase by
15 to 25%.

Ten Indiana Colleges
from Kiplinger’s 2018
“Best College Values” List
46

University of Notre Dame

80

DePauw University

Sources: McKinsey Global Institute, USAID

WHERE INDIANA PUBLIC
SCHOOL FUNDING
COMES FROM
31.1%

9.8%

Local

Federal

INDIANA SCHOOLS ON
LIST OF “BEST ONLINE
MBA PROGRAMS”

State
Sources: National Education Association, Vox

ISU’s Master of Business
Administration program
was ranked the fifth bestadministered program in the
nation among business schools.

Earlham College

175

Hanover College

180

Wabash College

Ball State University

190

University of Evansville

Indiana Tech, Fort Wayne

211

Butler University

University of Southern
Indiana

220

Goshen College

263

Indiana University Bloomington

The Purdue University College
of Veterinary Medicine’s
Veterinarian Teaching Hospital
ranked NUMBER ONE IN
NORTH AMERICA.

Source: CalPro Research Referring
Veterinarian Survey

IVY TECH FUNDRAISING
LEADS THE NATION

THE SCHOOL TOOK IN

Source: Kiplinger’s

IU Blo o m i n g to n
programs in library and
infor mation science,
communication, public
administration, and business

finance ranked among the

TOP 10 IN
THE WORLD

Indiana State University contributes
nearly $400 million to the economy and
85% of graduates remain in Indiana.
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148

Indiana University
Bloomington

In 2017, for the ninth
consecutive year, the Ivy Tech
Foundation ranked number
one among U.S.
community colleges
for fundraising.

Sources: 1:The Princeton Review. 2: ISU

Purdue University

Source: Voluntary Support for Education survey

Source: Academic Ranking of World Universities,
ShanghaiRanking Consultancy

www.BuildingIndiana.com
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AVERAGE TEACHER
SALARIES BY STATE

IU’s Kelley School of
Business ranked 10th
among the top business
programs nationwide.

$62k

Valpo’s College of
Engineering was
ranked as one of the
top 15 undergraduate
engineering programs in
the nation.
Source: U.S. News & World Report

Source: U.S. News & World Report

59.1%

117

GREAT GRAD SCHOOLS

HOOSIER COLLEGE STUDENT
GRADUATION RATES ARE
HIGHER THAN EVER

$62k

$50k

University of Notre Dame is well
known of its Romanesque architecture

$59k

Three Indiana Schools Among 50 Most
Beautiful Campuses in the Country:
DePauw University
Indiana University

$53k
Source: HowMuch, BLS

ONE IN FIVE American teachers now works a
second job on top of full-time teaching.

Two Indiana Schools on List of

Top 100 Universities to
Receive U.S. Utility Patents, 2017
17th
The Purdue Research Foundation
54th
Indiana University Research
and Technology Corp.

38.5% of students graduated on time in
2018, up 4% from the previous year and
nearly 14% over the past five years.
Source: Indiana Commission for
Higher Education

University of Notre Dame
Source: Condè Nast Traveler

Source: The Guardian

Source: National Academy of Inventors and Intellectual
Property Owners Association

ADVANCING
SAFETY,
QUALITY,
AND
VALUE
IN YOUR
PROJECTS
Join NWIBRT Today! NWIBRT.org
Northwest Indiana Business Roundtable
(NWIBRT) provides a collaborative
forum to Northwest Indiana business
and industry to advance safety,
quality, and value of construction
and maintenance projects.

NOVEMBER/DECEMBER 2018 | www.BuildingIndiana.com
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Marketing

33% of Americans say
they’ll consider switching
companies after just a
single instance of poor
service.

It is anywhere from 5 to 25 times more
expensive to acquire a new customer than it
is to keep a current one.

6 in every 10 small businesses have yet to
establish an online presence and get a website.

Source: American Express 2017
Customer Service Barometer

Source: GoDaddy, 2018

After one negative experience,
51% of customers will NEVER do
business with that company again.

An effective email list is the single most effective
marketing tool that a business owner has.

Source: NewVoiceMedia

Source: Addion

79% OF ALL MARKETING
LEADS NEVER CONVERT
INTO SALES AND A LACK
OF LEAD NURTURING IS
THE COMMON CAUSE.

WHAT ARE YOUR COMPANY’S TOP MARKETING CHALLENGES?
Generating traffic and leads

63%

Securing enough budget

28%

Managing our website

26%

Training our team

19%
16%

Hiring top talent
Finding an executive sponsor

A FOOL FOR A CLIENT?

Source: Harvard Business Review

47%

PURCHASES NEVER TO BE MADE
The average online shopping cart
abandonment rate is 69.23%.

of small business owners handle
marketing efforts on their own.

Source: Devrix

Source: Devrix

Structural • Plate
Bar • Tubing • Pipe
Grating • Sheet
Cold Finished Bar
Expanded Metal

7%

Source: HubSpot

Source: State of Inbound

DEATH OF A SALESMAN?
57% of salespeople believe
buyers are less dependent on
salespeople during the buying
process.
Only 29% of people want to talk
to a salesperson to learn more
about a product.

More than

46%

Services we provide:

It is anywhere from 5 to 25 times
of Americans
more expensive
to acquire a new
will check their
customer than it is to keep a
smartphone
current one.
before getting

Oxy-Fuel & Plasma Plate Cutting
Production Cutting
Mitre/Saw Cutting
Galvanizing
Grinding
Shearing

out of bed.

Source: Harvard Business Review

40% of salespeople say getting
a response from prospects is
getting harder.

Northern Indiana • Chicagoland • Southwest Michigan

S T E E L

C I T I E S

S T E E LS,

I N C.

800.228.2026 • www.scsmetals.com

Source: Tech Times, HubSpot
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Last Word

State of Indiana’s
Occupational Health
and Safety
By Timothy E. Maley, Deputy Commissioner, Indiana Department of Labor

O

ne might say that OSHA is in a transition phase. The past Assis- lion-dollar project at the University of Notre Dame named the “Campus
tant Secretary and Head of Federal OSHA, Dr. David Michaels, Crossroads Project.” Barton Malow, the general contractor, the university,
has moved on as the administration changed. The new nominee
and Indiana OSHA teamed up resulting in the very safe completion of
to head OSHA, Scott Mugno, has not been confirmed by the senate, leav- three new academic buildings and renovation of the football stadium.
ing that important leadership position open for about the last two years.
The recent regulatory environment has created some confusion among
The exact direction of the new OSHA administration is a bit unclear, Indiana employers. The following are some of the more recent regulations
but one thing is certain – the “punish and publish” theme of the previous
and the status of enforcement in Indiana.
administration is ending and a new message to balance enforcement with
Final Rule to Improve Tracking of Workplace Injuries and Illnesses
increased consultation and safety education is emerging.
Federal OSHA developed a database where employers would be reThis new message blends nicely with how IOSHA (Indiana’s state-run quired to electronically submit their 300A tracking forms. Federal OSHA
OSHA program) has approached enforcement of occupational health and
is presently only accepting 300A for all employers regardless of size. Pay
safety for some time. The state of Indiana presently enjoys historic low attention to the “anti-retaliation clause” in this regulation that prohibits
injury and illness rates. This rate has decreased from a high of 11.0 in 1992 employers from discouraging employees from reporting injury and illness
to 3.5 in 2016, representing a 69% decrease in
in the areas of post-accident drug testing,
injury/illness rate during this time period. As
incentive programs, and disciplinary action.
IOSHA has improved its
a result, it has just been announced that the
Final Rule for Occupational Exposure
response time for opening an
worker’s compensation insurance rates for
to Respirable Crystalline Silica – This reginvestigation from a high of 44
Indiana will decrease for by 7.6% for 2019.
ulation essentially reduces the permissible
days in 2013 to seven days in
IOSHA continues to leverage its limited
exposure level “PEL” for silica to 50 microresources to improve both enforcement and 2017. This year, IOSHA converted grams per cubic meter with an action level of
consultation programs. For example, IOSHA to using a digital filing system for 25 micrograms per cubic meter. Pay close athas improved its response time for opening
its enforcement cases over its tention to the list of common tasks that genan investigation from a high of 44 days in
erate silica dust. If you follow the prescribed
former paper system.
2013 to seven days in 2017. This year, IOSHA
controls for that task, the employer will not
converted to using a digital filing system for
be subject to the PEL.
its enforcement cases over its former paper system. This saves time and re- Cranes and Derricks in Construction: Operator Certification Extension
sources. The organization has also significantly decreased the time it takes
OSHA has delayed its deadline for employers to ensure that crane opto complete an investigation and, for the first time in many years, will sur- erators are certified by one year. OSHA is also extending its employer duty
pass its annual inspection target for Federal Year 2018.
to ensure that crane operators are competent to operate a crane safely for
IOSHA’s voluntary protection program “VPP” is one of the best pro- the same one-year period. ◆
grams in the nation presently. There are 90 certified sites and the goal is
to have 100 sites in 2019. Despite competing with much larger state proIndiana stands ready to assist employers to learn and comply with any
grams, Indiana ranks seventh nationally for total number of VPP sites and
OSHA regulations. If you have questions about these regulatory changes or
shares the lead in its OSHA region.
needs additional assistance, please contact the Indiana Department of Labor
IOSHA maintains many partnerships and alliances, allowing for the
at insafe@dol.in.gov or 317-232-2688.
communication of regulatory status updates and general safety education.
In addition to the partnerships with these associations, IOSHA accepts
Are you interested in being a contributor in an issue of Building
Indiana? Email editor@BuildingIndiana.com!
site-specific construction partnerships. Most notable was a $500 mil-
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CONSISTENT PERFORMANCE. IT’S WHAT OUR CUSTOMERS EXPECT.

Consistent performance has enabled Matrix North American Construction, formerly Kvaerner North
American Construction, to become one of the premier industrial construction and maintenance firms in North
America. From our executive team to our experienced field staff and craftworkers, we approach each project
as a partnership with our client. This personal attention to detail, combined with the expertise of our people,
is reflected in our comprehensive training, high standards and work performance. This enables us not only to
complete quality projects safely and efficiently, but consistently.

Iron & Steel - Industrial - Oil, Gas & Chemical - Power Generation

matrixnac.com
P 219 931 6600
4508 Columbia Ave., Hammond, IN 46327
NOVEMBER/DECEMBER 2018 | www.BuildingIndiana.com

59

WE ARE HERE
TO STAY

Operating for more than 100 years, Fluor helps clients to improve performance and extend their asset
Operating for more than 100 years, Fluor helps clients to improve performance and extend their asset
life, focusing on minimizing downtime, enhancing cost-effective production, and maximizing return
life, focusing on minimizing downtime, enhancing cost-effective production, and maximizing return
on investment, while working to the highest Health, Safety and Environmental (HSE) standards.
on investment, while working to the highest Health, Safety and Environmental (HSE) standards.
The Northwest Indiana Hub is equipped to meet your maintenance, construction, and
The Northwest Indiana Hub is equipped to meet your maintenance, construction, and
reliability engineering needs. With time, we will broaden our offerings to include specialty
reliability engineering needs. With time, we will broaden our offerings to include specialty
services such as heat treatment, valve repair, and non-destructive testing examinations.
services such as heat treatment, valve repair, and non-destructive testing examinations.
• Sustaining and small-capital project execution
• Sustaining and small-capital project execution
• Industrial maintenance
• Industrial maintenance
• Plant-based engineering services
• Plant-based engineering services
• Outage and shutdowns
• Outage and shutdowns
• Mechanical and piping
• Mechanical and piping
• Electrical and instrumentation
• Electrical and instrumentation
For more information
For
more information
400 Kennedy
Avenue

400
KennedyIndiana
Avenue46375
Schererville,
Schererville,
Indiana
46375
815.901.1122
815.901.1122
www.fluor.com
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